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_This“Orientation to_Public.Service” series. |sone ota set. of nine student centered gooks desugned to acquarnt high school

students with basic information concernlng careers |n pub|IC service. Each book addresses itself to e|ther a maJor occupatlonal
4
group in public service or an |mp0rtant supplemental area of study negessary to the understandlng of public service. Jdn add|t|on

to the student centered materlals found m,thls book a teacher 5 gmde out]ining how this book can beMourse setting

-
“ .
- »

has been developed for the potentlal user. BN .-

The.Orientation to Public Sennce” course is the first in a series of. three courses devdloped as a comp;ehenslve approach to

.

3
vocational skill development in Pubhc Service for Georgla High Schools. While materlals in this course are valuable to the student

s -

without benefit of the remalnlng two courses in the sé’rnes a student would normaIIy enroII iff “Preparing for Public Service’ ‘(and

£

.+ the “Public Service Community SklII Development Progral:n" subsequent to the Orlentatlon course.

¢

+ As with all curriculum matenals and guides, the informatian contained here is a begmmng pornt In order for this course -
1o effectively meet the needs of each |ndIV|duaI student ~“the user must adapt to local and individual student needs. As such, | make
a strong recommendation that extensive use of the curnCqum gundes be used with }he\materrals Included in these guides isa

" wide range of suiggestions for helplng these materlals meet the local classroom teacher s needs o . .

i

This materlal was prepared by the “Applled Program of Publlc Serwce undér a d|rect grant to Gwinnett County Schools ‘. ‘ -
from the Georgia State Department Offlce for Adult and Vocatjonal E,ducatron (OAVE) OAVE is presently ‘under the d|rect|on ‘ “

'of Dr. Russell Clark, Assistant Superrnte‘hdent fbr Adult and Vocational Educatlon Programs, S L . e ‘

5
t L

In the deveIOpment of these materlals specral conslderatlon should go_to Mrs. Melinda Sklles Her titeless efforts in evaluating ,'
these materials for thelruseabllrty by the cIassroom studerit, has been |nvaluable ’ ] T >
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738 K‘% o i“:‘? b @ Egm - . . .
Wy R 1’3{67/4 %‘? Pro;ect Coord|nator and Operations Director _ . )
’#\ ‘E’n&k{’ﬂ‘ “f A h .W“ *L"zﬁz %ﬂﬂmﬁ&i‘ j‘ ‘h{ﬁﬁ.%‘i’é‘d %c”‘:‘{%ﬂ{&’ ‘t@"t‘t £« - xv :ﬂﬁ:we “4‘? , L ;‘ » £2 ”%?"‘44&‘ ¢g"’g fﬁ‘{“"
e !;g»‘s': . "o“’" - ‘f,f ;7. N “"’&*’”‘?"l TR s \ FUECTI ‘;”",_ Aty ;‘9‘;“&4 W'R i 'ﬁw

- N B N b
, . 4




‘/O

‘e
«

some specific aspects of the maji

. prov1de the student with- opportunities to further expiore the obJectives of the

F

activities vary in Tength and complexity. ‘ .

4

r

w1th the contents

This booklet contains several u

-

Before. any student begins work in a booklet, the teacher should become thorouoh]y famiiiar

Some:act1v1t1es may take several days to compiete.
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OVERVIEW,

. * - ‘
! . a . . - . . . ‘ .
s of readiné and related activities The reading details - ® o
occupa_'ona]lgroups The act1v1t1es have been de51gned to - o
~ . - .
qfading “The ’ .
£ . v "'k '

e oo, .

?

L

The teacher should help

Some.activities may call for a resource person,

the Student budget his or her time ‘accordingly. ~
The teacher W111 need to be aware of these actnv1t1es and ’

| | ,
, a field trip or'an‘*on-site interview.
f ' schedule' for them eariy enough sd that the« student can. comoiete thewact1v1t1es within the suggested
!
! time frame as outlined in the Imp]ementation Guide. -0 _
: - ) -, v . - .
“  The"%ection orientatipn page (Where Am I G01ng7 How Will I Get There7 How. Will T Know? .'. .)
B s 1ntended to- serve as’ an organizer for the student. It shouid—heip focus the student s thinking
and prepare him or her for the reading and act1v1t1es to come. An orientation«page appears for o ‘
> . . - ) ’ : L .
each section for a]] booklets” in this series. v, ’ ' - -
t\ . . -, s ." o : . N . \ . r
\ : P . ‘ * i ) . \
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Th1s book]et has been des1gned 'so that students <can work on many of the actJv1t1es 1ndependent1y

1

with appropriate mon1tor1ng and guidance from the teacher It }s.most important- to remember, however,
that these booklets are not,workbooks and shou]d not be passed d&t at the f1rst of the per1od worked
1n, and then co]lectgd to be checked later. No mater1a1 or set of act1v1t1es can replace the importance

of a creat1ve enthus1ast1c and well prepared teacher " Jeacher preparation is essentialvto,effective

and sugcessful use of "these booklets. th cn]y should al} mater1als and resources be organ1zed bUt
. ‘/o L4

Vé
the teacner'should be alert to supplemedta] mater1als ava11ab1e through newspaper stories, carefully

"thosen _commercial qames and books. : . P . . ‘

~- . .
~ . R .
5‘

As a coni‘nu1ng act1v1ty for all MOG's, studehts can deve]op bulletin boards and other public, -

¢ 1 1

re1at1ons type of displays for the c]assYoom and the schoo] “'The c]assroom shou]d reflect the act1v1t1es
of the students Make\{1bera1 usg of s udent photographs, brochures, and-posters to display” varypus.
aspects of ‘careers”. 1n pub11c service. As students see the 1nvolvement of their peers in these jobs,
they wn]] be encouraged to part1c1pat in the programf A usefu] fechn1que borrowed from the e]ementary
school is to set up learhning centers around th} room wp ive new students a chance to."éamp]e"'a

. MOG through an enterta1n1ng act1VTty, photographs brochures or ‘even a taped d1scuss1on u\th a“resource

person. These Tearn1ng centers shou]d rotate and change as new 1nformat1on is brought in and as student

O’ ‘ ) o, - .
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R involvement in the careers changes. Planning, motivating, and monitoring are the keys to success

¢ in the Applied Program of Public Service. ' . L \ \ L
' . Y For your information, answersgto self-check activities and other activities which require. ) ) .

. . ' 3 ( » f
specific answers have been pr?ﬁ_@d in the tast section of this booklet: It v‘giH be necessary to - ) .

[ Al

o '_develop answer'sheets for your file in order for s,tuiie;nts to 'ha\)e acbés to them.

” - ! ) +
. - . * M Vd “ -
.

. L




-

(

RESOURCES MAMAGEMENT
[y . ‘ ! Lo . . (¥

- "Introduckion Dy N\
~ S ~

This,sectibn serves as an introduction to Resources Management. It introduces the §tudent

&

to the six job families of Resources‘Management Spec1f1c job titles, job dut1es, functions and

¥

requ1rements will be presented in subsequent sect1ons of th1s book]et

‘' .' ) ' \ - ’ "
‘The activity for this section is a short self-check. This is completed and checked by the

. . . ..
student in a short peried of time fo]]owing the reading.
~ {‘ ‘ -

~.As dn.all’ ocpupat1ona1 groupings, there/1%§some ove?]ap among the job fam111es, however,
the current emphas1s on energy, po]lut1on and conservat on fali well within h1> field and its

t1me11ness shou]d allow the teacher 1at1tude to deve]op some of the most 1nterest1ng subJect matter.
- %
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: . Introduction

v W
P e

. Do yoqx joy the outdoors? Are you concerned about'the mlsuse f our e@onment end about p'ollution?‘ Do you want

v .’;
Voa, - @
o

\\‘ .

-"..s’ -

" WHERE AMI GOING? o !

By the tlme I complete thls actnvnty I wnII know the 6job

3
< . .
% “ .

o

- HOW WJ.LL | GET THERE ~ R
S
» 1. Read the section on jOb famllles T
2. Write Ietters requestmg mformatlon. . )
. 3. - Réad Vocational Biographies ..
4. View a filmstrip on Careers in this MOG.
N [
AT c
16 & [

- ' . ' . . RESOURCES MANAGEMENT

a
milies in Resources Management.

i . .
Y e o

;o °

-~

—

-

HOW WILL I KNOW o

N wull complete the Self Check Acnvm/

I will use the informatlgn I receive to complete this
MOG; - T ”

» ~

——

] wnll answer a set of questions on thebiographies.

| will answer a set of questlons on. the 'fnlmstnp.

S

.

[

.
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INTRODUCTION

" Resgydrces Management is concerned with planning for and carrylng out plans to preserve, maintain, and restore our natural

environffient. People working in thi IS field peKmde variety of tasks dependlng upon the oorganization which emp[oys them.

7he common‘concern of every persorremployed in resources management is for conservationjand planned management of
na raI resources. These people make and implement those plans to prevent eprOItatlon neglect, and destruction of the environ-

fnt. A resources manager organlzes and leads others instead of actually domg the manual labor. Stated another way, the

S
|
|

fresource manager draws up the plans and sees they are carried out. , ’ .

« »
= 4 !

JOB FAMILIES 4,

1

The major famllles wrthmjesources management are: parks farests, agrlculture ‘conservation, fish and game, and poIIutlon

control." The following will glve more information aBout each family. - - . ) -

N f ’ \

N Parks: The parks job family needs someone who can wear many “haté and do a variety of jobs. The parks emponee is - .

‘ caIIed upon to serve as host, educator, law-enforcer, protector, and custodlan of; the park and to handle visitors to the parks The

last responsibility. is particularly hard durlng peak vacatlon months. Beyond these major résponSIbilltles, park employees are

hosts and educators as they give visitors to the park helpful mfor%}on about the park and its. herlt\age

".\/

#
. There are many parks in the U. S. and.its péssessmns ranglng from Unlcm in’ the North Georgla Mountalns to anunder- © * -

water park In the Virgin Islands: Regardless of where the park is, prov1dmg people a cIean whoIesome envnronment to enjoy pur

natural heritage can be exciting,.rg¥arding, and fun!



« Forests: The forests job family: mvbb/esmanagement ofa mult|~use resource — the forest. Ma‘y industries such as pa er
and building depend upon forest products. The forest provides cover for: an|maIs and prov1des the necessary conditions for mousture

to be held in the earth. Theforest has to be carefully managed to avoid harm to our environment, thus endangering our survnv I
\ . . . \
4 J - A {
The employee who works in forest management does many things. Among those things are watershed management, pro-

viding for recreational use in forests, sale of timber from public lands, road location, setting timbering boundaries, pIanning for

logging and slash disposal, reforestation and rehabllltatlon of the forest land. All of these tasks plus many more require the\

\ I

|

produets but at the same time avoid throwing the baIa‘hce of nature off-balance. . : . - %\
. N 3 . |

' . 1

Agncurture The American farmer provides food for himself and his family plus 42 other Amencans Agrlculture is cenainlil

forest manager to have knowledge and skills (know how) to pIan and to implement ways to have the forest produce neceTary

-
Se

one of the most important industries we have. Farmers today area very competent and élf sufficient grot\p, howeve} specral

technical asslstance is necessary often. GeneraIIy thls assistance is prov1ded through county v level agencies, often in the person of . (
. . P '
the County Agent. ‘. Lo . . o .‘ . et
o ) § . L.
- Y . -, . »

The Agriculture Manager is conéerned with pl’pblemsof individual farmers a‘s well as those of concern to aII farrners The

agrlculture manager performs tasks in crop production, ingect and dlse control, farm subsidies, and provides asmstance to

: farmers The agrlculture manager may coordinate plans to destroy a ommon pest such as the flre ant in Georgia. The’ riculture

‘il
resource manager is concerned with helplng the farmer_to get the mdst productlon from the soil for now and in the futur

s - . « ! »ﬁ‘
- J

Agnculture management may be non-farm related, to0. Many persons who are graduates of a,gncultural cotleges maY do

research for state and natlonal riculture expenmental statlons These persons proylde lnformatlon to farmérs who manbge large .

farms or agrﬂ;uslnesses and to IocaI consultants such as county agents. The ultimate purpose-of agr|cultural research is tc wisely

» —

N [’ .
* manage the use of resou rces and p*oductlon on Amerlcan farms. -

. ’
- . '’ -

Conservatlon.ﬁ : The conservation job famlly covers a broad group of careers. It has a twofold purpose First, |t s ancerned
with actlvmes which preserve and replenish all naturaI resources. The conSérvatlon manager will oversee a Variety of specnallzed ,

tasks ranging from construction projects to mamtaln rock formations to pIantlng trees to Iower carbon dioxide in the air,
. - , e
N ¥ .

(‘ . L, E— . . W‘.
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. . Second, it is concerned with problems,in conservation not handled as a priori't{t by other agenties or job families. This includes LT )
e |
~ m|neral resource claims management flaod control, appraisal of farm properties,and preparatlon of studles and analyses of
hazards in or to‘the environment. ) T g . 3 - I

-

) {
Fish.and Game: The employee in thisjob family is most popular with the sportsmen and sportswomen of America. 'Uwe

-

ish and game manager makes sure that -enough fish and game are available for‘those who enjoy flshlng and hunting. However, /

. . the fISh and game manager 5 most |mportant effort i is to manage the Iand yater, @nts and anlmals for an environment conduclve
» !
to wildlife reproduction and survnval. This manager'is concerned about providing sport; but not at the expense of the'environ- . §
. ) . s ' . ‘ AN . L
1 H . . . ., . . ' i 2
ment or wildljfe. s _, Coh . , - / .

e < .. -
A} . *

’ * n recent years more and more pebple have V|S|ted or inhabited ohce sparsely populated areas of public lands. There is less

&/ land for huntlng and fishing now, therefore, the (lsh and gam} Manager must f|nd a baIanee between wildlife controI and Spo

huntlng and fishing.- ‘The game and fish employee has the aL\I\H{OI’Ity to enforce rules and regulatlons to }nalntaln a favorable
N , e . 5
’ ~ environment and o protect WI|d|Ife . . . : . L - -~
2 B -

; ) : Pollutron Control Thevjob family revolvmg arou nd poflutlon control is str|V|ng to. e}sure rhan’s vsry survnval The workers ST f
) N . 25 v . o /
in this field believe that water, soil, air, open space' undevelopé€d areas, and other publlc resou’rces must be protected for the ~

4

J .

) - \‘

- Pollution comes in many forms: water pollution from industrial and mynicipal wastes, air pollutlon fro

é’n}\oyment and surv:val_of future-generatlons. .

" . trles xtrash on streets, and S|dewalks graffiti on rocks and trees; loud mufflers and stere05 (nonse poIIutrG'n) The anti poIIut|on 4 /

workers are involved in such activities as water treatment, garbage collection, getting ant| norse laws passed and dec|d|ng if aerosol

=

.

|
. spra sdoharmto he o oneI er. - : SN oo : ? o .
p y t z ay . -y ’ N ,\.//‘\ . " hd .7

o .

* Neddlass to say, thts job family provndes many exciting and dlfferent careers. The common thread thro’ug%ut all. of them —

< . .
T - prbtectlon of natural and man- -madé envnronments b -4 . - . / .
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SUGGESTIONS FOE;THE TEACHER - . ‘ -

-

I3

N , . ° . Activity 1 -p. 5

'

Materials

1

The se{f-check activity. .

- e - Purﬁbse
; .

This is a self-check activity. Lts
purpbse is to checkyon the student's basic
recall of some ofthe reading. Direct the |,
students’ to their booklet which contains this
self-check. Students do not write in the

The studen¥ answer sheet for this self- -
check is kept in a separate file. The student
should be dirested to this file-when he comp]etes
the self- check.

In add1t1on to check1ng the answers fnom the
file the teacher may organize the students in
Resources Management into a small group for

. sharing and comparing answers. -

“ ' -~ ¢

booklet. . . &
- . . . N . -
R ¢ ’
LN ' ,
. . e . ,
o & > i i
b t ' B . * -—
. - 7 A\ . . : \.
\ A - N N d ’ '
Guidance «« .Modifications or Extensions

The teacher imay, if desired, add to'this’

*self-check. Forystudents who may have a
specific Tearning disability. or-a visual
impairment, this.self-check may be:completed
orally. It may alsé be recorded, Teaving time
for responses, andichecked later by the
studgpt Tistening to a correct recording.

Y N
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oo * Activity 1 L Do not write on this form.
Objective: | will define the general purpose of resources mariagement andn identify the major job families in resources management.
, Materials: The prevnously read material and this actIV|ty page. _ : ' N
. RS . . t
. ~ LN ° "J - M . i 7 FY
v . T . * . "
. . - . ACT!VITY P ' ‘
. In order to successfully complete this activity you will need to-read the encIosed materlal on the purpose and job
families of resources management and,then complete the self-check. . ; o
; “ . - \ . ’ '
. L - Self .Check ) « .
Place the letter of the' jgb family in the space next to the stastement best descrlblng that JOb family. A letter may
. be used more‘than once. + . ~ .. : . .
>, A. Parks S C. Agriculture LR " E. Fish and Game :
- B. Forests = D, Cor'lserv“ation_ F.* Pollution.
/_,/\

4/ Prlmarlly concerned wr:tb providing and maintaining.scenic and recreational areas in the pubhc domain.

1. Pr‘rmarlly concerned.W|th crop productlon usiance control, and techn’ical assistanck to the farmer.
2. Manages Iand water ptants, and animals for |Id||fe productlon and survival. -

3. Motlvated by-increased populatlon and movdhent into wilderness areas. Efforts to control eIemen&ts
.ln order to establish a favorable balance. - ”

-

5. -Concerned with the presétvation and growth of all natusal résources
v 6. .Protects envnronment against destructlve elements of waste, noise, etc? v

7. Manages a multi-use resource so that products can be utilized wlthout harming the balance of nature
and destroylng the resource , . .

— " .

e

‘ Briefly descrlbe (5or6 sentences) in your own words the purpose of resource management career

?
L] 5 . ' ,/,;X
" How will I know I've done ;t correctly7 . .+ lwill check my ansWers with the answer sheet.’ . N A
! - " . - . 'N
< . — l ‘ . ‘* 1 . . - . 77
e . o . T 5 o : S : .
) - e a . b . v . N r . . . ® N -
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R . N .

' . S Do not write on this form. T
Activity 2 ‘ T C - ' ’ ’ .
A . ‘ o )
h ' . . , e - o ‘ N ,
) ) ) ’ —— . ,
Objective: | will add to my resources in this MOg by writing letters requesting information.
. . ' ® . 3
Mamti;]s: Paper, pen, envelope, Vocational Biographies, list of local agencies, and letter writing form (obtain from your teacher).
. 4 . .
- . . ) . . ’
ACTIVITY .
r s . . 'y -
In order to complete this activity you will néed to do the foIIowmg things: T
1.+ Go, o the resource table and locate the list of local agencies. Ct ’ '
2. From that list select an agency to write forinformation about this MOG l ‘ ' o
¢ . - From the back of the 2 Vocatlonal Biographies you read, select 2 agencies to’ wr|te for information on this ’
MOG. N . - : o ) ) .
4." Following the form in-your workbook, write a letter to each agency requesting information on this

u_receive the information frpm the agencWe itin a folder and keep it wnth your MOG packet
e using this information to answer questions and to prepare d|splays o -

L 4

Ll -

How Will | Know |'ve Done it correctly? .

-

.. .'I will complete a letter and have my teacher check it for accuracy. -|
“will flle the information whieh | recelve and use it in other activities. -

Y4




* SUGGESTIONS FOR- THE TEACHER o

Activity 2 - p. 6 S

* You will also need to be certain that ypu have a

Materials

_ In preparing for this act1V1ty you will need
a-goed supply of plain white paper and envelope.

supply of the forms for 1etter writing for your
students

"y
Pl

~

3

e

" necessary,in the bus1néss world and office

1

y Purpose -

(;“ This activity is.designed with several

' yoi's in mind. The obvious one stated in the

* objective.is to provide information\through
resources for the student. This is the direct -
and most obvious benefit. There, are other
benefits which the teacher should cons1der when
working. with students. Letter wr1t1ng provides
direct experience in contact1ng agencies to
obtain information. It is a useful tool which
3hould be encduraged. It provides the teacher
with an excellent oppoftunity to get feed-back
-as- to the qua11ty of written communications '

©

-

" individyally or as
‘necessity of complet

.should be allowed to bé mailed which is not correct-

| -isa subj
~to make a

‘dents to contact a w1de var1ety of agencies. .

Guidance ‘

In completing th1s activjty, the "teacher shoild
l’ﬂroup counsel students on the
\g the letters correctly and
neatly. It is.a painstakiig process, but no letter
in grammar, spelling and punctuation. Although it -
th1ve Jjudgenient, the teacher should try
assessment of 1eg1b111ty

-In having a large number of students periodi-
ca]]y write letters, it is 1mperat1ve that a .large
variety of addnesses of agencies be maintained. As,
mich as possible, the teacher should encourage stu-

wor} d. .

) Mod1f1cat1ons or Extens10ﬁs

-

1. D1sadvantaged and Hand1capped students may

~find it difficult or impossible to complete
this assignment as it Y@Aresently designed.

_ In order to provide éff€ctive practice-in
,communicatinﬁ by Tetter, the student can ’
have his or+her letter taped, a friend can
write it and the student'can prOof read it.
A teacher may elect to delete thas act1v1ty
if a complete file of resource material has -
been obtained from available agencies.

conduct this activity

A teacher may e]ectré;
ng act1v1ty

as a mock letter wr

-
-
- -
-

L




SUGGESTIONS FOR THE.TEACHER ' - *
- " . ! L
Activity 3 - p. 7 - ’
\ Materials t " purpose
; A.o‘ N

The Vo at1ona1 B1ograph1es which re]ate to this
MOG should by placed.together in a folder, file or
other grganizing system so that the student can
readily se]ect\two b1ograph1es to read. A simple

- filing system consists .of color'coded accordian

The
They should be

files in which the biographies are kept.
students do not write in the MOG.

. directed to use a separate sheet,of paper for

Vocat1ona1 Biograph1es serve three bas1c
purposes. The first #5 to provide students

‘with additional information relating to the

MOG. 7he questions for each biography high-
Tight dome areas of concern about any job.
Second,\as students read Vocational Biographies, °
it is hoded that they will develop a personal
fee11ng for the job and person described. This

'add1t1ona1 biographies mdy be read.

their work. X is an attewbt to address the area 6f attitudes
and lifestyles surrounding jobs. Third, Voca--
N . . tional Biographies are additional sourtes useful
. . \\\\ . ‘ in the,completion of subsequent activities.
- ’ \\ _ » .
- Guidance ’ R _ Modifications or Extensions T

Students Should be directed-to complete at
least two- biographies. If a student wishes,’
This is an-
independent act1v1py student is reading
for his own 1nfor§gtTﬁﬁIgﬁd Hopefully with some.
enJoyment This should not become a "reading”
Jesson. ' - S .

3 2

: §I

1. The Vocational Biographies and questions
.. can be.recorded on tape for students. with
reading-and/or visioﬁ problems.

2. Assign & buddy (peer-tutor1ng) reader to ..
work w1th students exper1enc1ng d1ff1cu1ty

3. Creat1ve students may wish to wr1te their .
own Vocational Biography complete.with tape .
. ﬁ]]ustrations, phofographs, slides, or "=
¥ ‘other illustrative materials. .




Activity 3

-

@

Objectlve

1

' Materials:

2

14

v g : ’ . »

~

i

~ | will become familiar with some basic things about Resources Managemt?wt through

“actual workers.

vy

‘ M 3 .
Vocational Biographies on Resource Table.

>

Do not wnte on' this form.

) ra ! :

<

v
v

reading about the Lives of some

ACTIVITY

L4

-

-

»

* This activity. will Thelp you to better understandfcome of th

lthir:gs you will read in the packets.

-

=17Go to the resource table and select the Vocatlonal Blographles for this MOG.

17

4 years college

3. Isthisa joB which often requires after hours or overtime work?

advanced degree

vl

2. Read at least 2 of the blographles — ) s A\
3.  Answer the questions on the form provrded Answer a separate set of. questions for each brography read. You
should have at least two sets of questlons '
([ —
NOTE: The Vocatlonal Blographles are kept in fulders on the resource table. Each folder contams all the
~ M Y
- biographies for a particular MOG.’ ” SN \
“Biography Questions - : o )
1. JobTitle ____, _ - L : ’
2. _What kind of education is required for this jub? - -
high school techhical school "2 years College

other (write in) -

__no __can't teII’from blography 2

4. Persons with this job title work alone, wotk outdoors, work m/groups, work
‘ induors travel, direct the act4V|ty of other workers, __ usgtools C-
5. Would you like to have this job? ___ vyes no - e . ‘
“(Write 6 sentences for each) S .
s Why __ = ' i ) ’ =
R —t we . . .
+  Why not T s - - .
. " l . - t " ) ! :
-How Do | Know 1ve Done it Correctly? . l will-have  my teacher check’'my answers, AN »
: = Z ‘ g : - -
- « . >
. ~ a & - . .




¢ 7\‘ - ) B o - .7 b - " ‘.“ ‘.
- « . ' \ kN \\. ’ N >
.., . z \ * .Do not write on this form, :
.. * e .
Activity 4 C '
. ' . ’ , /«‘ . . ' L . . . . R
’ ‘ Objective: | will.view an introductory program in order to gain an oriéntation b the MOG. .. . X ”, .
L@ G . ~ k) . ‘ - .
. . Materialsz, Film on Careers in this MOG, Audio vance viewer. . : i .
B b , . - ‘ Py ) . R ~
< " b . . L L - ,
-
‘ , .
) T . " ACTIVITY . _ R A B
) '/ “ ! ¢ ee H - ‘ . : ’
' : : "This activity is designed to help you learn some basic things about careers in this MOG. i S .
: 1. Go the the resource table and select film/cassette set,or sets which goes witrh)his MOG. i . m~~ .
. 2. After you havé prepared the Auto-Varice for Viewing, read the Introductiorf to the Fimi/Cassette program
which will be éound'in the inside pocket of each package. ) . -
.. ‘ . N . . k ] . . -; ) . . K ] . ’E’N
, ~ 3. ~V'%W t ; ¢ ffllm/(:assette program. . . . , . ¢ . L \
4. Answer the questions for each Film/Cassétte program, These questions are included in your workbook. )
5. You may view the program as many times as you wish in ofder to answer the questions. . R
ind ' ' . . . ! . re Lo
- oo N ‘ . .
| ) ‘ ' f
— ,' - . N
How will | kﬁow I’ve done it correctly? . . .- Take your completed answers to your teacher,for review. S
. - , ’ ) “ . ! * . . . ‘\. ’. [ '} .
- . ~ * 1 'S -
Lo , . ) : .
. . s o . “ o | .
> * ; . ; ¢ . f& - ’
¢ N -
. | ,: o ; ‘ - 37
. 3 6 . {' ’( . L) -
. = : 4 N
O & - s e r
'S -
F] N . il
! < L \—\ ) aﬁfgg‘a . R L




.| not as welobme.

R

FOR\THE TEACHER

-

/ .

Activity 4 -~ p. 8 T

%

Materials

1. Pathéscope film Careers in Resources Manage-
ment. ‘ Y

2. Sound filmstrip viewer

R

3. Copy of review questions must Be on file for
the student.

* _The purpose of having the student view
available information in Resources, Management. /
This particular film was selected
complete coverage of the area.

>

A

Guidance -
Students readily view‘?i]mstrips in this par-

. At times, however, the written question section is

The student should be provided
with immediate feed-back concerning their answers,
Grading and returning the paper is a very simple-
procedure and should be augmented by some type of

»follow-up activity. (see modifications -and
extensions). . /

L bl - .
3 .
- ;s - .

) . ) LI

ticular. series and they.are generally well received.

Modificatiqns or Extensions

1. The teacher may elect td show the film to
a group of people who are studying Resources

Management at the same time. .
‘*K .
T 7 he teacher can have the questio :aped
. r D & H students (or simply asfa’change of
pace)." Students may also ";heir answers.

. 3. HWhere possible the eacher should aljow
students to develop answers to ques¥ions in
a group
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S - . RESOURCES MANAGEMENT
. " .  Requirements and Qualifications"
S I
L . ) - t” -

~

Included in this uni} is an introduction to the Basic réquirements for careers in‘Resources

" Management, .The six job families gf‘Resources Management are described in ferms of experiential ’

and skill qualificatjons“and educational requivements. . "

There is.ho self-check included for the readfﬁ% material in this activity. Due to the nature

of the féquiremeﬁts geseribéd in the ‘reading, the type of.questﬁons_involvedﬁin a cognitive memory

test are superfluous..” Activities in tiris area are necessarily discussion oriented. Evaluation, . ~.

stheréfore, is more subjective qndﬁa]so open ended. fﬁéchcent in this unit is devoted to knowledge

' N 4

of the general Yequirements of each area (college aptitude, civil service qua]ifieatjers and experience),

.
-, - ™

. ~ Y . .
Althoug ere are Jobs which do mot require co]]ege degrees the overwhe1m1ngdma30r1ty of

hem do It 19'aﬁ5a51c fact ﬂ‘@%’there arg?relat1ve1y feweaobs be]ow the profess1ona1 level 1n

Public Service Resources Management. It is necessary for the teacher to know tH1s and advise’ R
‘s ) BN ! ‘ “‘ . bt
the s§ydents;qccor91ng]y.‘ v . e ) . .
- - ' . x}jl
. ~ - v ‘ R .
- ) .

N
7




é \ o N . <
RESOURCES MANAGEMENT : ‘
’ ) . : " . Requirements and Qualifications . .
. . M : 7 ) . !
) By completiﬁg this section you will learn what qualifications, knowledge,and skills you will need to gét a Resources

ManagementﬁJob. As you will see, each job in this career cluster generally requiresa college degree but there are entry level”

»

.

jobsavailable, - o -
. '\:—\w . B , ‘ 2 ) — 5
WHERE AM | GOING? . N | |
o By the time you complete this activity you will know the general regbirenﬁénts for jobs in the r’ésource,s,‘rﬁaﬁagement . /Q,/
career cluster. ’ S o B
V"%‘ , 3 .( ., . .
. »
< ; . . . . y * " < v
HOW WILL | GET THERE HOW WILLIKNOW ... o . T
1. Find out about collége courses leading to ’ .
Resources ManagementJobs. ~ « * 1 will cgn’iplete the Review of College Requirements.

A

Y N . .
2,~Kii6W What the entry level jobs are in
t Resources Managemerit. ~

e
¢

 will complete the “Entry Level Jobs” form.
=

P
.
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. . REQUIREMENTS AND QUALIFICATIONS®

s

.~ s

Forests Management *~ - : ' . . .

-

Careers in forestry span a wide range of opportunities for men and women who are interested in this area. In planning for

this type of career yov should begin preparation as early as possible. Generally, foresters take a four-year course of study at
~an unlverslty school of forestry A fifth year of study is recommended for certain fields of spec1aI|zat|on such as forest mandage-

ment, wood chemlstry, and wood utilization. Advanced degrees may bejequired for those who have responsibility for i im-
e

portant, complex tasks A ‘ C

A e -
THhe forest manager must have a Qe{e degree and experience, too. A forest manager begins at the bottom of the career

-

as a forest manager. ) . }
) . \ " . ’ —

AII forest managers must understand the pr'\’dolpals of silviculture (tree growing), wnldllfe management, soil and water

ladder. After some years of learning facts arYkllls from "f|rst-hand" on-the- jol%;(perlences and wnth a degree you can quallfy

\
conservation, and the operation of forest industries. Yeu can get a,'head start” i in preparing for a forestry career by takmg

scifce and math courses while in high school. ' lf;g’ ‘ ' L. 3 '.

3 . . P L
. . - .

e

. . 2 N
You must bﬁhysically fit to work outside in the rugged-terrain of the forest. Probably, the most injportant requirement

is to love the resource you are.protecting and managing. This appreciation for and love of the forest and its contribution to man’s

»

survival help you to make decisions which will protect out forest. Without&l;gs love and appreciation, one will eventually lose

sight of the need to carefully rﬁana‘ge‘and protect the fyrest.

™ order to geta jOb in forestry working for the state or federal government; you must pass the civil service examlnatlon

In mdustry, a degree from a college and an examination may bg,required before you‘are h|red o PRI

‘e

v

>
W
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. -
research in agriculture, or manage a large agri-business, a college degree,is a must.

Agricuiture Management SR \

. A ¢
Careers in-agricultural management provide men and women with many interesting job alternatives. Farming today g as
much of a business as operating a manufacturing plant or running a store. "A farmer must bring together land, labor, machine

and money to make the farm economically successful.

v
' v

Farming above all requires experience and good business;judgement. However, a good education in agriculture or agri-busi(-

ness increases a farmer’s chance of success. Many farmers have college degrees, yet some do not. -

1

.. An agriculture manager may be"a farmer who controls a large farm, or a governmental pfficial who serves as a consultant .
to farmers. Both of these people mUs,t‘\knpw about and have skill in growing plants, harvesting, insect and weed control, genetics,

fertilizer, marketing, etc. These skills and kgoWIedge can best be acquired in college. If one plans tg%e a county agent, to do
1} 4 - ’

Schoaoling is important if you are considering a career in agricultural management, but yoU Fnustkenjoy the work, too.
Good health and an aptitude toward agriculture are heIpfuI Students interested in agriculture should sttess biological sciences
and vocational agriculture in high school to prepare for that career. Farmers, of course may go into business with no more

requirements than land and money to buy supplles However -people wanting positions with the government agrlcultural agencnes :

v & s
must have a collége degree and pass a civil service- exammathn. B ~ ° ‘ ] o ’ L :
° N [N v, M L
Pollution Control y - . . -
. . § o ' ‘ ‘o e \
1 “ . d - . ‘ - - > ‘ -
Careers relating te curbing or stopping pollution or misuse of our natural resourcesare vital now and will be in the future. o

Only recently in the story of mankind have the public and government recognized the negd for preventing po°||ution, so this is
L} - . . é + -

I

a relatively new job area. ‘ .

LN BN
1 . ’
3

Presently, state and natlonal governments as well as private organi tlons are attemdtmg to determme the seveFity of
poIIutlon of all kmds how poIIutlon harms the envnronment and how to stop poIIutlon with as few economlc hardShlps as

possible. ; ~ ' . o .

11 . .

A | - L 47

i

P
o 7
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One planriing a career in pollution control must have a good background in the sciences, math, and social studies. The

~ - N r

sciences and math provide informaton about how pollution and misuse are harming the environment, the social studies provide

.
1

the student with understandings into the social and econimic problems accompanying pollution and its co"ntrol. In addition,
the leader in poliution control must know how to deal with people, since some knnds of poIIutnon control(such as devices tu .

control car emissions)are unpopular. Knowing psychology and human relations skrlls is rmportant to the pollution control |eader.
[ ’ : ; e . + ;uga’
Because of the complex problems related to pollutipn, leaders in this area are generally required to have degrees from an

~l
I3 . . . . - . ' .
accredited four-year institution. The degree, however, is not the.only requirement. The leader in pollution control must ha

A

A . ~ ‘: . . .
the desire and the commitment to protect the environment. Believing your job or career is important will-lead to better job/per-

formance. < . .
il . . . . " . . Y . )
If you desire to work with pollution control for a go.vernmental agency, you will have to tpke a civil service.exam. Private . .
M -
. pollution controI agencres such as the Georgia ConsenLancy in Atlanta, Georgia may require specnal tests. In any case, gearing )
)
L your formal schoolung in high school and college will prepare ybu for such exams,-in addG/o’Lr\ most of these leadership jobs are

. competitive. You fmay begin in a “follower’ role, but eventually your experlencega'rded ation will prepare you for a leadership

L~

- role in pollution control. e ’

v
Pd
e

) . . Rt

Parks Management

State and national parks are maintained for recreation, for conservation of natural beauty, and as historical sites for present
1 and future generat|ons Some parks are the Grand Canyon Park (natural), Ocmulgee Natronal Monument (h|stor|c) Lake Lanier

Islands (recreatnon) and Great SmoPey Mountains wrth |ts Indian lore {cultural}.. Parks provide enjoyment and educatron to all

people. ’ . . . - o :

The parks manager is concerned with providing recreation and protecting the park environment. You havifig this job should .
. know how to provide proper recreat|onaI equrpment and facilities, know how not to destroy the balance of nature, and know_how . s

to deal with people. Parks managers are trained in recreat|on and/or management of wnldl:fe water, and land. A college degree

is generally requured for these jobs; however, there are non- managerlal positions open to non college graduates i . 4 9

O ‘ : ‘ o, ‘ - & " , 7 : |
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-

Fish and Game Management . Lo : h . { ‘

Fish and Game Managers operate more than 350 wildlife refugees and several research centers. The mariagers and other
workers he1p to enforce the Endangered&ecnes Conservation Ae@ of 1969

.

-

Fish and*game management careers requnre college training. Men and women interested in this career must have a strong
background in the biological sciences. |f you are interested in such a career, you may take biology courses while in high school,

and major in wildlife management in college. Any career in fish and game management will be civil service requiring you to take

a civil service exam. |n addition, good health, love of the outdoors,and' love of wiId'tHings are important to be a good fish and

N

game manager. . . \ ’ 3
. : vt . N - .
Conservation . :

Conservation offers many kinds of careers if you are interested in preserving our natural resources. Many experts are needed
L 0 .
to solve the problems of conservation. An interest in-the outdoors may lead to soil, water,or wildlife conservation. A lave of’

laboratory work could lead you to careers in water purification or biological studies. ~

°

1\T:1:conservation management jobs require a college degree in areas ranging from geology to wildlife. The area of conservat-

ion differs widely requiring you to decide specifically what resource you are interested in. Any o#the sciences will help you prepare

for a job in conservation. The careers attached to conservation are generally governmer}tjobs.wefore, civil service ‘exams are \\\

required. s L. - - ,

4 : k
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career in resources management and decide what courses you should stress in high school. Write these decisions on the
same page as your questions. . ’ .

you have to take? What degree will you have if you pursue this career? Is there‘&degree above®a bachelor’s

offeredsin your career area? Please answer these questions.

’

Efease answer these"ques_tions below. When you finish, decide which of.t‘he colleges is best for preparing fora

-

sedhe . A Y )
R @Zﬁr“'h ~ \ . . . o . B - j’
RX R N ~ - ¥ A
Ed ~ > . 1
Activity 1 - ) ) S Do not write'on this form.
*” v ~
- . ]
Objective: | will identify some of the college requirements for a selected career in R.esources’ Management. S
: ‘ - B
Materials:  Bulletins from colleges and universities, such as The Universjty of Georgia (or your state university), Ohiv State ] L
University and Clemson College. .
~ 4
‘ » ) hd s
. - ACTIVITY - . /
— -
. Resources Management careers usdally requure acollege educatlon Thzs activity will help you in plannmg your high ‘
school courses if you wish to go into Resources Managem - ! ’
. i . 4 ) . . &
Follow these%eps in completing the activity. .
o . . . = .
StepJ:. Whel;! would you like to go to college? Do you want the rah-rah and crowds of a big university like University |
of Georgia, Michigan, Florida or Southern California, or do you prefer to go to a smaller college like North
Georgia or Villanova where you have individual treatment and aren’t just a number? You decide and select -
four (4) colleges you think yuu'd like to gttend. Write them down. ’ W -
Step 2; Frum all the resoyrce managers careers, elect one (1) you’d partucularly like to hav% Forest ranger, county - '
agent, head of EnvironmentalProtection Aagengy, are some of the careers. . T . &
‘ - ¥
Step 3:  Secure from the counszlor’s office copies of the catalog of the tollege you are mterested in_attending. .If the
catalog from your chdsen college isn’t available, you may write to the, college askmg for a catalog or select a '
collegecatalot that is available. '
g 9 (, (. ‘ - -
- Step 4: What kind"of courses are offered in your career area7 How much math, English, science, social sc1enc(e etc., will L §




o - SUGGESTIONS FOR THE TEACHER'

- Activity 1 - p. 14

"\ Materials /

. Junior and\Senior College catalogs from
counsglor's office and studént booklet.

-~
i

-~ 7

- o “1.’_"- =

-‘\
\

Purpose

The purpose of this activity is to give the
student a general introduction to educational
requirements necessary for JObS in Resources
Managegent. It serves--to give the student
additional 1nformat1on with which to choose a ' »

community work-site.’

\
educatienal -requirements will help students
decide how much time they are willing to devote . - "

to career preparat1on

An investigation in

,

to

” \ Bl e, | .\‘
- . . |
* Guidance “Modifications or Extensions ‘
Students very seldom realize the professional . 1. Contact vocational technical schools in
Tevel or the tremendous competition which exists for your area for information regarding courses
jobs in this field. The activity allows the student of study in fields related to Rgsources
to-assess factual 1nformat1on which describes this. Management ¢
The teacher must be the guide who makes th1s(E§lnt,/' -~ Py
abundantly .cieadl@to the. student. 2. Rlnd out if your h1gh school or h1gb schoo]s - .

“~

In he1p1ng the student complete this activity,-
the teacher should strive to help the student compare
his or”her current academic progress with the requ1re
ments ‘of co]lege study. In addition to comparing -
the.students' record with the requirements of C
co]lege, it is also advisable to aid the students

in comparing colleges. g

in. your district offer training programs in
esources Management.

areas related to

o

7
’

4 ) fal




; : 3

T

- 1. Name of College (4 of these) , : ’
2. . Name the.courses listed for on in Resources Management. i ‘
7 ! , .
. a. C. e. : . o= ‘
. 1 3
. . d. f. : \
V § .
;{J
[y ' ' f » -
. 3.  What degrees can you get? ‘Bachelors (B.S.) Masters (M.S.) Doctorate (Ph.D.} :
e . \ ‘ - . . .@M -
. S . \ .
. Would you choose thiscollege? - Yes — No _
. Why K . : s
- - - . - < N N P4
. Why not : . : . . .
. £ . * - * g . .
3 . » . . 4 -
4. What high school courses will be the most helpful to you in Resources Management?. . ’
A o . :
. . ‘ * " * »
‘e \ ' - % ) . - - ‘ ' * < .
. . e . R
- - - : . v , r - -
b . . , 4 ' - ) ¢ . . )
. How will | knaw I’ve done it correctly? ~." . . I'will have this activity sheet chiecked by my teacher. a
. Al ! ' e . - 24 M P
’ v ¢ ! . tet . <« N I ¢ ' - [ $
3 n hd [3 -~
* - , . K] v- . ) ’
. ”~ s v ] »*
. Co e ‘ s . &
7 L id
N , cl 3 2 ! R
- - “
< e . hd > - ‘e
< . ) - ey - . . _ o b ) . \
; - |- L ) .
‘ N . -~ < - -
‘ - £ . — . os - . .
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Do not write on this form. .

Activity 2 ‘ ‘ : o7
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Objective: | will identify entry level positions available in resources management'in Geo gia."

>

Lo~

.
. '

-

Materials:  This MOG and The Georgia Merit Systern Directory.

-

ACTIVIRY

”

- <

-

0

Before going into resources managemdnt, you should-have experience in the area to be served. As an example,a.™»
! ; .

" forest manager must have had expéerience in that area as a ranger or other duty. This activity will tell you sometf'ling

about entry level jobs in Georgia.

L

-

-

N2,

. -
~

.

~ .

.

How will | know I've done it correctly? . . . |'will have

1. Read the following section on Entry Level Jops. .

/

Choose five 6f the nine entry, level jobs foand in Georgia. —_

In order to complete this activity, you will need to do the fbllowing thi'rigs:

P

3

3.  Fill the information required on the Entry Level Jobs Form. You will need five (5) forms.!

~

my teacher check the completed forms.

[y

~

* )m-.»




SUGGESTIONS FOR THE TEACHER .

1

[

. °  Activity 2 - p. 16

- ‘Materials

State Merit System Directory, Employment
OutTook Handbook, Student. Resource Management
pook]et

Purpose

This activity was designed to acquaint
students with entry-level positions available
in their home state. This information can:be
obtained through your state merit system.

Contact your State Department of Labor Employ-
ment Office for a Tisting of jobs and.a complete
-list of job descriptions.
- e
LY
° (
Guidance Modifications or Extensions ’

The entry-Tevel jobs described in this section
. represent all of the .eptry-level positions within
" the state. There are none at the federal Tevel
which offer entify directly from high school.
jobs are in great deman%,and .at the present time
genera]ly are filled byVYpeople whose education well
-exceeds the high school Tevel. The student should

gbe reminded that most of the_jobs which are avail-

able are .at the professxonal Tevel.
\

These'

" one or two of the entry-level jobs: .

1. Construct a possible career ladder for

-
-

/ 5
-2. Refer the student to the D.0.T. and the
. Encyclopedia of Careers for additional
information.




xe

- ) , Entry Level Jobs

. . “w
Entry Level Jobs. Entry Level 1obs (theose usually found on the first step of the career lattice) in Resources Management

number nine (9) in Georgia. They usually require a minimum of skill and educatlon They are:

o

Parks: Ground ‘Keeper, Parlc Ranger | . .
Forests: Forest Towerman, Forest Patrolman T ‘
Conservation: Conservation Ranger : -
Fish and Game: Wildlife Technician Trainer '

Pollution: Environmental Techmcran |, Energy Techmclan

Agriculture: Agriculture Trainee _

— ~

Typical Career Ladders. he
*In job families such as Conservation or Fish and Game, promotions are usually achieved through a series of

“salary increases. ' - :
. » ;

In general -the way up for a person in the Park ]Ob family consrsts of a series of preprofessional posntlons For example, a
person may start as a laborer, whigh in turn may lead to a gardener, then to gardener-forentan. The position of supervisor
is typically the ultimate step and sually requires many years of experience, together with education beyond high school.

a —

Career ladders in forestry work vary wnth the agencies. A worker in the U. S. Forest Service for example, may quallfy
as District Ranger, Staff Specialist,.or perhaps Forest Supervisor in a National Forest, and may go onto a pos:tlon ina
regional or national office. In a federal research agency, the forester may advance td Research Forester specnallzmg in
forest management or snlvrculture The top jobs in forestry work are usually held by people experienced both as rangers
and as’ foresters ] B . . -

- - -

. Most of the government service posntlons in agrlculture and poIIutlon-controI areata professronal level on the career
Iatt|ce and require at-least a college degree. In most instances these positions require specnallzatlon in a spegific fieldpf
smdy, as weII as’a master’s degree. 4 .

. i . o - . &

- - N '

The career lattices for several jOb families in resource management are not readily |dent|f|able'
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~ JobTitle

. Education and training requiremegt

Experience requirement (if any) -

°

Next ladder step (if any)

_4>

Typical duties of ;Npgkef ' /
J .

a

\ .
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Job Title .

’

«

Education ang training requirement

.

Experience requirement (if any) *

LY

Next ladder step (if any)

Typical duties of Worker

¢
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RESOURCES MANAGEME&T

i . \, .
Functions and Duties

~

The student will f1nd out about some of the things which Resources managers do. The basfc R

functions and duties of the six job families are described in this un}t. A self-check fo]]ows

the reading. The activities following the self-check involve problem so]v1ng and the simulated

~

construction of a park. < , . LT

o

.

It is in this unit that the teahcer might want to 1n1t1ate and ehcourage small group dis-

1 -‘;_-l

cussion of functions and duties. This discussion might take the form of simple role play1ng

-

For example, a forest- manager might be d1scuss1n? his job ‘with a newspaper reporte? who wishés to

write an artiecle describing a day in the life of a forest'managi\\(or any of the Job titles).
. _ . ; Ny

a
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RESOURCES MANAGEMENT . 3
" y o , . ; N
- Funttions and Duties e ¢
LJ 4

)
- '

-

ln order for you to decnde upon a career in resources management, you need to knbw what functlons and duties you are ¢

expected to perform or for which you have responsibility. This activity packet will provide you the opportunlty to explore
~ Q . the functlons and duties of various careers ‘|n resources management. . . . s )
y—— K i ‘ | . J ) “ " S .
WHERE AM IGOING? . . “ o © G .
o By thestime | finish this actnvnty packet I vﬁ( understand the functions and duties of resourdes managers in forestry,

. agr,lculture poIIutlon control, parks flsh and game, and conservation. *

¥ 4 - M N , . Lo ' ;
h ' ' |
‘ * » ) ‘. . p ‘ B 2o P R |
. ' . HOWWILL | GET THERE? . | , , . HMOWWILL I KNOW . . . ‘
B : . X . . , .
N r\1 Read the enclosed section. . X g . * | will complete the Self Check Activity.
. - R R . i ! { . - 4 -
- 2. Participate in the problem solvirg activity. I will make a decision about the problem, , , s
o 3. Read and solve problems in Tesources.. A B ’ ,
_management, - ~ Iwillcometoa decision on a problem solution. -
4, Create a sample or model park. , I will compl%te the environmental design activity. . ..
) T 5.- Research information inthisMOG. - . ¢ " iwill prepare or use Job Cards. e - )

- . —
- il —

) . . ‘
R .
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: | FUNCTIONS AND DUTIES

4 Ll

¢
. . , £
. ,
> - . M 7 '
N N

The purpose of resources management is to protect natural resources and to make sure that Our resolirces are properly used
S

In each career in resources management the natifal resources are controlled and develpped through careful planning. Our natural
) . kal o7

¢

resources are t00 important to bg left to chance.’ -~ C ‘ .o
- » . . ’ -~ ' -

Forests Management s .

!

- -

Forestry means planned management of forests to provnde a contmuous supply of forests products It§purpose is to hélp
forests grow crop, after crop of high quality ;,eees Foresyy plays an |mportant part in the: conservatlon of our natural resources.
A well managed forest helps to cdnserve soil. Theg roots of trees hold down sonl to prevent erosuon by wind and water. The

Ieaves provrde humus or mulch which returns mmerals to the, sorl In add|t|on forestry helps water conservatlon A well-managed

7 A,

forest serves as a dood storage place for underground water and as arj excellent watershed. The forest is valuable too in provrdlng

the natural_ cover for wildlife nat.'v\lo the woods, -+ -

] —. e & N . & ~:‘ ] L] v \ . ’\..
v . R KA N ' .
The forest manager’s function is planning and cobrdihating actfons t6 conserve forest resources and provide enough forest

and forest pr§ducts to meet man’s needs. The' foreynanag‘ep works both behind a desk and out in the field. -~ . . -
Wrthln this overall funct;on the forest manager has many specific dutlgs’or tasks to perform. The forest manager must
understand the |nc1pals of tree.growmgapd hoﬁ/ forest |ndustr|es operate Harvestlng trees requires knOng when and how
many trees to cut The step aftar l;larve.stmgws reforestatlon or replanting trees on land that was once covered by forests The
forest manager is requrred to perform these‘dutne’? to keep"man s need of forest products satls’fred however, th&forest manager

must stay wnthln a budget. The problem ofmanaglng the money is also part of the fotest mdnage'r"s']ob ¢§

k-

LR ' "fw‘ M Y } ‘
Careful, wise harvestrng and reforestatlon is dlreotly reIated to eonservatlon of forest resources. Trees arg-&yt, but in such

\\& S

a way th at soil erosion and water pollutlon do not occur. The forest is restored by plantlng new trees (reforestatlon) The

forest manager also segs that the forestis protected from natural and man-made dangers or d:sasters

.
¢
[y
»
N .

e ‘ ’ . o v
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L T '%Zforest manager is a consultant to tree farms, too. As such, the forest manager seesghat the forestry standacds ard met : .
¢ ¥ S ¢ . . B
* and g|ves assistance to the tree farmer to.protect the forest against fire insects, dlsease and destructive grazmg S Lo
¢ . . i
N
Initially, a foredter may perform tasks working in the woods, such as taklng forest inyentories or estimating the amount of

usuable timber in a forest. Dther tasks Jinclude tree pIant|ng, surveying, mapping, marking trees for harvest preventlng and

X S ,
; : : . ¢ o :
' f|ght|ng fires, and domg research at forests e}(perlment stations i . . . .
If you are interested in knowing much more about the careers inforestry at the natio'nal level, you can write to the u.s.
Forest Service, U. S, Department of Agriculture Washington, D, C 20250, and the Society of Amerjcan Foresters, 1010 16th”
Street, N. W., Washington, D. C. 20036 ‘In Georgba you may write tothe Department ofﬂAgriculture Atlanta, Georgia. )
Agriculture Management ’ © . ) ' . )
. ' R .. , ' . '
The function of the agricultural manager is to produce engugh food for our consumption. The food produced is expected
) _mto be nutritious dnd rea bly priced. In‘order to perform this function the*griculture manager has to know how to raise crops
that will meet these requirements. In add|t|on the agriculture manager‘Pnust see that the farmer has a profit to remain in bus|~ -
. ness. In short, the agriculture ﬁqanager have business sense, as weII as knowIedge and skill it growing foodstuffs. )
) : . U ‘ N

"An agricultural manager may have responslbllity for managmg a large agr| -business. These people are responS|bIe for
grownng and getting foodstuffs to market. The SpeCIflC duties here requrre selecting séed and fertilizer, buyrng st%ck and machines,
hiring farm workers, kgépmg books, arranglng credit selling. foodstuffs to companies and getting foodstuffs to market- Small .

- >

Jfarmers are an agr|cuIturaI manager pf: the|r own,farm; for large agri-business people the tasks_are multiplied many times.

County Agents share their skilhgnd knowledge with farmersl The county agent provides any technical assistance needed by\ -

. - - - .

. farmers ranging from selection and marketlng of crops to- insect and disease control. - ' . 3
" ”
e . ! v .
- Other efhployees of the U.S. Department of Agr|cuIture serve as agr|cultural managers by administering farm programs )

% ‘and conductlng SClentIfiC research In add|t|on peopIe schooled in agriculture may teach in high school and colieges andx\n

- . agr|cuIture extension serwces to assist present or future farmers in food production
A .

1
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Pollution Control M’anagement '

~ . \ | ﬁu :
.
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i * . .
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The functton of the pollution control leader is to coordlnate efforts to stop or curb poIIu't’on from either governmental or
private agencles The poIIutlon coritrof leader is engaged in active problem-solving to clean up the air, water, wilderness, and the’,
‘land. The poIIut|on control leader is concerned about the environment, but, at the same time, must be mindful of the solutions

>

to problems. The poIIutlon control leader’s basic function is probIem-soIver to lmprove the envirofiment.

* - The specific duties of the pollution control Ie&gif vary with the agency and'type of job in,which he or-she is emponeo
However overall each feader will be involved,in gathering information in order to decide what actiondwiH best. control a pollution
prob.IEm uettlng |nformat|on about the ’ envrronmentat |mpact of building ina W|Iderness area may be supplied by researchers.
PoIIutlon controI leaders gu1de andrcoordlnate these, actlvmes. A poﬁutlon controI leader may help draft laws and regulations

:from thls information. Another pollution controI Ieader may represent publlc and prlvate agencles to see that laws to protect the
environment are followed, and to fmd new sources and incidents of poIIutlon and to end them Another pollutlon control leader

may serve to distribute information and education to the public. Insum, there are many speclf'lc'types of duties a po}lution
: y ) c educaion t ¢ are ma

control leader may perform. The specific job will determinfe what duties he or she is expected to do, but the overall function is
&he same for all. | - N B

Y

!
- :‘\‘—- -

s - i T ) . - ) - o

Parks Management . L -

.® - . T ey,

'.J«
X .

-

™ - -

'ﬂte parks manager’s fu nction is to prov1de recreational facilities and to protect the natural beauty of any of the state or

. national parks Iocated in the United States The parks. manager s role is to coordinate all activities under his/her controlto - *

attain that end. A o -0 ¥

» .
- - . L4 » 3
- . . .

The many duties of a parks manager lnclude hiring personnel to handle educatlonal recreatlonal malntenance, and law en-
forcement dutles in parks decldlng how and where to provide appropriate recreatlonal facilities for a specific envrronment
presenting. |deas for new laws to provrde and protect parks %o legislators, etc. Thexparks manager’s roIe varies with the level at
which he or she serves. Managers ofa park may both pIan and |mplement changes and |mprovements ‘meaning he/she would work

»

both inside and out-of-doors. The national level parks manager“ls moreggely\to be a desk job. - .

v
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* - areacovering many jobs, but all working toward preservation of all natural r ources,

h - s . N N ’ L

Fish and Wildlife Management . - ‘ .

*

Thé function of the fish ap}g«ildlife lmanager i§s to coordinate efforts to prdtect 'the nation’s birds, mammals, fish, and

Ty
other wildlife. Part of the dutles of the fish and wuldllfe manager is o survey and protect water fowl breeding, help states

L,

‘establish huntmg;zregulatlons and quotas, and supply fish for sport in inland wate(}ays. The parks and wildlife manager also -
3 I .

provides for education and information aBout wnldllfe in the United States.

s .

Probably the most urgent duty of the fish and wuldllfe manager is the protect|on of endangered animals. The Whoppmg
Crane, California Condor, and others are close to extmctuon Careful management to protect breeding environments necessary

to the survival of these animals is as |mportan§€s protectlgn of the animal.
P 3 o

¢ 3 - -

Conservation Management™ ' . : -

® . - .
< - §

The function of conservationists is to protect all naturalv resources art to conserve those resources for future generations,
_ The conservationist is responsible for the natural resources not protected by the other career groups. Some of their specific

Jdu-tles include development of policies and plans of action for the use of coal, oil and other minerals wisely, developmenmf ways

and means to clean up cities (urban renewaI) and surveys of land to locate minerals. o . .
. @ A ¥

‘ _ . o
Conservation managers perform many tasks according to the specific jab they hold. Conservation is a very broad career
1
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fActw:ty 1 . K ‘ o Dp not write on this form.

, ‘Objective: | will check my understanding of the reading through the Self Check. .

. .Materials:  The,previous reading: . ' : , >
SELF CHECK
A. Forests o D. Parks
- o - + B. Adgriculture E. Fish and Wildlife
L C.¢ Pollution Control ' F. Conservation.

Fill in the blank with the letter of the career area that performs this function or '%?k (There may be more than,one
- correct answer.) <y

1. Works primarily with agri-business.

2. Designs national, state, and 1ocal-parks. A ) .
N 3. Harvests trees and is responsible for reforestation. , -
J “ 4. |sconcerned about wise use of natural minerals such as oul and coal.
. 5. Ensures enough sport flSh and anlmals for sportsmen and for wnldllfe survwal
6. - Purpose is to help forests grow crop after crop of trees. ’
7. lsusually a county agent. . ‘ . '
| g X:} 8. Functions‘to ;;“rovide recreatjonal facilities and to protect the beauty. of nature.
. :;%} ‘ 9. Protects and breeds wildlife.
- -~ ‘ 10. Consultant to tree farms. . -
. 11.  Servesto prbtect all natural resources. . ] . ~ .
o ) 12 goordihates efforts to stop or curb pollution. ’
. 1 13.  Works to protect nearly extinct wildlife. ‘
14.  Basic function is hglping in production of foodstuff.. ’ \\
- 15.  Does research to find the"'environfnental impact” of building. - : - A
\ . - .
1’7 [ = Howwill | know I've done it correctly? . . . I will check my answers with the answer sheet.
Q . b4 '
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© "SUGGESTIONS FOR THE. TEACHER

~\

Activity 1 - p. 24

g Materials

Student Resource Management booklet.

L4

Vel

Purpose «

«

To agcertain the students' understanding

of this section and to clarify the ihterest

and 'education required for the various jobs:
L IO

& e

Guidance .

The teacher should attempt to monitor the
progress of students by confirming completion
of the self-check.

" Y

Modifications or Extensions

. rStudents may play "twenty questions?, or
. 'Who am I?" to elicit the functions and
I~ duties information. '
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o SUGGESTIONS-IOR THE TEACHER o
- \/\ ' R . ' ’ - - ;,
BN ' Activity 2 - p. 25 o /
Materials ° ,'P -~ Purpose ‘
) This activty page. . The purpose of "this activity is to engage
. . inuSEimuTated experience in the problem

\ . -

solving process. “The process is emphasized as
problem solving is a critical function of
Resource managers. This is a small gfoup

.activity.

1
¢

'
4
, ’
-
o] - .

It will be necessary for the teacher to begin
this activity. When several students working
in this MOG are ready, the. teacher should review
the task and instructions with the group. After
the group has made its decisiens, the teacher will
want to have a brief group discussion to follow up
the activity and to provide clesure to the
decision making process.

.or her. contribution would be.

,Modifications: or Extensions \,

' Give out role cards for each of the 'ten ~
people. (Students may play more than one rgle).
Have each person speak .jin his/her own behalf,
telling why he/she should survive and what his
The ten people
may also 3peak in behalf of others: This s
modification allows the stydents an opportunity
to verbalize thinkiny and gives additional
data for preblem solving, ' °

¥
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Activity 2

s

Do not writé on this form,

» ) Q‘ ‘ ' -,
Objective: 1 will engage in problem solving so that I'can develep a basic understanding of a skill necessary to resources management. ’
MMaterials: The at}ached problem, your own mind and skills in solving a problem,and a friend to work with.
L3 ' ’ ’ , R "
\
e ' ‘ & - )
‘  ACTIVITY." o e L :
t v : ) T "L/

i

LY -

¢

'stations in the farpoutposts of civilization. Suddently the Thi

. -~

A common duty to all resources managers is solvmg problems. The resolutlon of a problem has to be made somer

times without knowing what the actual results will be. For fun and practlce in problem solving, you have nrne 'itense”’ .

sntuatlons with a prob1em to solve. All y6u have to do is to solve the problem, preferably, with another person. .
13

To. complete this actlvrty, follow the directions of Problem Solving Activity, B, and share what happened with your

instructor.” * g
I3 - .,
- Problem Solving Activity B - Fallout Shelter . x, o
. .- . G— . \ Q L] .%‘
Form a group of from 2 to 6 people. You are to decide how to resolve this problem.
B v ' ’ > .

Your group\a're members of a department in Washington, D. C. that is in‘charge of experimental
World War breaks out and bombs .
-begin dropping. Plades all across the glob'e are being destroyed. People are heading. for whatever fallout

sheIters are avallable You receive a desperate call from one,Of your experrmental stations, ask¥hg for

help <7 ! - : {
”It seems there are ten péople but there is only enough space, air, foad, and water in their fall-out

shelter for six people for a period of three months — whlch is how long they estimate they can safely
stay d0wn there. They realize that if they have to decrde among themselves which six should go into . “
shelter, they are likely to become irrational and begvanghtlng So they decide to call your department, %’ i .

their su perlors and Ieave the decision toyyou They|will abide. by your decrston

s

» <, L
“But each of you| has to qu&ckly get ready to head down to your own faII-out sheIter So allyou ’ Vo,
have trme for is to get superficial descrrptlons of the ten people You have half-an-hour to make your -
decision. Then'you will have to go fo yoUrown shelter. - : o . T 8 4

[ e

. . . ] [] »
s ~ »
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"’So, as a group you now have a half-hour to decide whnch four of the ten will have to be ehmmated
¢ frog, the shelter. Before you begin, | want to rmpressupon yoy fwo |mportant considefations. It is
entirely possible that the“s& people you choose to stay in the shelter might be the only six pebple left
to start the human race over again. This chorce is,. therefore very important. Do not allow yourseli
to be swayed by pressure from the others in your group. Try to make,the best choices posgible. On ~
the other hand; if you do not make a choice in a half-hout, then you are choosing to let the ten
people fight it oyt amongthemselves, with the possibility that more than four might perish. You
have exactly one-half haur.. Here is aILyou_know about the ten people: a : . . -

’

-

1 Bookkeeper 31 years old 6.. Bio-chemist E

2. - His wife; six months pregnant - 7 Rabbi;-é4 years old : ( '
3.- Black militant; second year medical student ' 8. Olympig athiete; all sports

4 ;F,amous historian-author; 42 yeafs did 9 CoIIege'co-ed

5. Hollywood starletfe; singer; dancer 10. » Pollceman with gun (they cannot be

. N v separated) . f

-
. ’c s 'A

Have someonegnve 15, 10, 5 and 1 mrnufé warnmgs and then steps the groups exactly after a half-
‘ hour Remember: 1. Everyone must agree on the six people. 2. The task must bé done in half-an-
bour..3. Ifyou ‘don’t, no one survives -gasp! . L PR :

-

Who didéou decrde could survive? Why? Was the deus:on hard to make7 Did you aII aéree7 Can you say why?

[ 5{‘? i ‘4
This activity was prmﬁded to have you practice probl‘em solving in sltuatlons that could mean life orlieath of .
course, thistvasn't real but maybe you felt the confusion of not havnng a "‘p‘at or_no-fail answer You had-to use what -

you knew and felt was important for survival. This will be true when you Qerve‘as a‘resources manager or inany. dec15|on

fmaking jOb Therefore you must know the facts and be able to balance confj:otmg mformatnon to.make an uItlmate deC|5|on.

A

P
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How will | know I've done it correctly? . .. . ] will arrive at a decision to the problem. Lo ;“* =
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SUGGESTIONS FOR THE TEACHER. . : ©

R
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o

Activity 3 = p. 27

-

Materials - _

-You will need to make arraﬁgements for the
student to use the Liprary. é -

‘demonstrate expertise in problem solving aqg\;'

Purpoée . —

. ] .
The purpose of this activity is to offer

the welldirected student an opportunity to

analysis. In.completing the simulation the
will -have the oppontunity to confront the 4
problems involved with the development of

r&Freational facilities. ‘ . .

. ¢

"

<

 Guidance

This is an optional, or extra credit activity.
It .requirves library research and demands in-depth -
analysis for problem solving. Students electing .-
,to complete this activity “should be those students
who can pdan, organize and carry out ‘tasks. They
should be independent workers and should show a
sincere interest in the activity and topic. -

This type'of7activity may well be an excellent
beginning point for a socialvscience fair project.
If. your school participates % these events, it is :
suggested that this pessibility be expldred. o

g

R

"Modificatidns ér Extensions ¥

_ Since this is an extra credit activity,
no modifications or extensions are includéd.
The teacher may wish to do some preliminary
research and locate some bqoks and articles
for the students: . The tegcher may change the
basic situation to fit the local area. For
example, the problem might be that ofga dam
condtruction rather than a nuclear power pTant.

Al 4
. B
: ) .
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T Adtivity 30 - v I A Do not write on this form,

. ' s .. - ) . K o ! >
- g . . T OPTIONAL EXTRA CREDNT AGTIVITY
Objective:” _To solve a realistic environmental problem. T ~

s
o, . . N ~

< . . . 7 N

"Materials: The attached srmulatlon library, Inbrarlan Reader ] Gul,de to Perlodlcal Literature, card cgtalog, books and magazmes
‘ reIated to the problem. - R . . Y

. -, . - ‘ A

. RN =
L ' : 'Acnvnv oo o

.o '.-r_-_.-»l.... - T

s

¢ - - - Yourjob in this activity is solve areal problem a' resources manager faces every day across the nation. ‘The !

) ] _problem is how to’ protect the env1ronment put not wreck chances for economic growth. ‘ ’

. - To complete this actuvnty follow the drrectlons glven in the snmulatlon Be sure to complete the writiag assngnments

, , i and turn them in to your teacher. RT T ]
- 3 Y h LT A I - . . ’ -

» P B

; . " Simulation: .= : LT e . - . e

- L . s N N . . .
. \ . . . N
A T . A s o . l
A 7 [y

.
"Your job as a resources manager is to proteét the envnronment but at the same time provide the necessary resou'es
. to keep our natlon 5 econ?’r‘ny gomg Thls snmulatlon wsll allow you the opportumty to see how complex thisis. .

_ Your ]Ob in this simulation is to make a decrslon to resolve thé i |ssue Whatever you decide, remember always that,
you as a resources manager work to protect the enwronment and to- provide wise use of natural resources.

For th|s aotwnty at least two people should work ogether to make the decnsnon This will allow each of you todo
some research .into the probIem Explore both tl"l""posr ive and’ negatlve results possible fron
. e _ expla"med in the Situ ation. Each member g?gheteam shol ld}ead and gef information, fro srx sources of printed
- . " matter (books magazme Baﬂbhlets) pertamlng to theproblem The mformatlon found 3buld be written ddwn so
that |t .can be shared at the gr}oup s meetmg¢o make the decnsnon ’Z‘ f A - . _{: z"

’ \

esources development

. . N You should Spend from two 10 fo& days researchlng the proble’m On the flfth day, begin the meet|ng to make the _ .
- ' < d'ec1snon You may take aslo‘ng qs necessafy to resolve the \tssue* You may organlze -the meeting room or procedures , . .

however you wnSl} UsuaIIy there ls someone tqpr_esrde and rules ‘of 9rder estaplished before the %\eatlng Don't be o /
¢ as worned about the n‘f@etmg proceduré however 'as you are abouﬂconmdenng aII sides of the |ssue You will have

groups from both»srdes aslqng v‘hy you made "tha decnsuon et - : , .y

T e . - -
. S .

-
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.

. To provide you with some extra help, here are some questions to ask to find the positive and negative results of this
+
or any resources deveIopment ‘ . “ -

Pro;ected Positive Results of Resources Deyelopment: Coa L
Economic: Will it add a needed product or servrce to the market? ‘will provrde jobs? will strengthen the economy?
‘Sogiological: Wil it improve the standard of Invmg ? :
P/mcal Will it strengthen the power base of the poI|t|caI jurlSdlCthn in whigh the actnvuty is located ?

Projected Negatlve Re3ults of esources Development: -
Economic. , Hew much mo enefgy will be used in production and utilization of products? Will growth patterns in
the produtrng rea be drastically.altered? Are full costs being considered: the resource, energy, pollution,
“and dnsppsal cqsts of the actlon? - : .
Socrologlcal Will claims of life’ quahty improvement be broadly-based or touch only an elite group? o
Politicg!. Will politically paIatable decuslons outweight’ |mportant economic, sogial, or envrronmental considerations?
o ' Does thlS local action fit the overaII goals of the regron? Has Ieglslatrve consideratjon been glven a lofig-range
. resource aIIocatlon7 : . .. ‘ -
- S t
Here aré the steps you shduld follow in this srmulatlon N

n_‘__ _ .
:

Step t: Form a group of at Ieast2 pe0ple

Step 2: Read the Sltuatlon .
. R "e . .\- »®
Situation: ":}t_‘ ’
A proposed 8250 million doIIar factory in,Jacksonville, Florida would hire 10, 000 12 000 people; it
would generfate $5 million in tax revenue it has pro}nsed a 23% minority hiring.

LAY

The J‘acks nvnIIe factory,, wh|ch“’would assemble floating’ nucIear power pIants would be sited on
900 acre$ bf arsh and bayou along the St. John's, Rtver 1300 acres in all would be subject to dredge-
and-fill act&&n es. Two -thirds of all the fish and sheIIflsh aIQng the East Coast spend their early lives in
I marshes hke ‘?n;a one whgh would be gfestroyed ‘ "\ : ;o -
K Proponéiz«‘ts‘p{atm thaxcksonvnle » would be growlng |tself and provldlng need/ed~energy for other,
_ parts ovarortda ‘iT’hg factory would bring an expected 14,000 new resrdents to Jacksonv_‘lle and an
‘estimated 420 neﬁc bu.g;nesses ) Opponents warn that a floating reactor accident could cause large-scale

P and long-lasting cén’tqmlnatnon of ,the woer s gceans. They object to this massrve action when the Atomic
Energy Comm|ssron ls,not even eXpected to act on whether to-tise such floatlng plants unt|I Iate 1977

"y . '\r' v -7»' i L] N
R ,:.,'.-".' 28\ * { .




Step 3.
: Step 4:

Step 5:

‘;ep 6:

L3

Blacks are siding with industry. in this confrontation; they feel they must because of the 23% hiring
guaranteé. Opponents argue that unplanned, sudden growth in Jacksonville’s population will cost .
taxpayers because of the increased needs for services (schools, roads, sewer, police, firemen, etc.).

¢ S

-

Do research¥hto the problem You will find information in the school library_and the school librarian will

heIp you. )

You have recelved a demand for a statement as‘@;.mhy you made the decnsnon you dld‘ Prepare a stat
explaining your decision. Give at least three reasons;with facts to support these reasons in the statement,

Turn this paper in to youyr teacier. ..
\-\ . - - " S . / :
- ' 8 [ ) ’ '. .
- - - , . - ot P e )
HINT — Look up the following topics wheg you go to the library: )
. ’ o ) T v ) “v
Nuclear Power .. 77 Water Pollution
o Power Plants Minority Hiring )

Fish and Wildlife Conservation Population Explosion , . ‘,

Equal Employment -

0

~Nuclear Pollution

How will | know I’ve done it correctly? . . . | will turn in my decision statement (step 6) and successfully
compliete steps one through six above. . . X ,‘ ;
- . . ’%

Q‘
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Do not write on this form.

Act|V|ty4 . N L

[ . - L B : ’ ‘ //" ’ 4 ‘

To use imagination, creativity and knowledge to~design a park in any locg;e. ) T
* \ * ¢ v e ‘

Art suppInes paper, pencil, magic markers, clay’, colored pencils, rulers, etc., books and magazmes on envnronmental

N " Pa—— g >
= - . ) \ . . , .
o P A d ] . LY
. ’ ,
\ , , L N
g - -~ . - -
. ' - - . . |
. , |
|
.
.

v _ " Objective:

. Materials:
- deSIgn f-rom the library. . . . . ot e

{ - . v - ; p .

ACTIVITY ) :

- : < P
Y R . ~ .

- Have you e;er wanted to create something, but money' was the"BIG drawback. Well, forget expenses ot ‘any -
i ) hindrances to your wishes in this project. Let, your mind ,run wiId to create Whatever you want. Your project is to .
= de5|gn a park. It can be any size (from roadside park to YeIIowstone snze) any locale from polar-regions to ‘the i K . ‘
- tr0p|cs and any type ('u}tural naturaI h|stohc recreational). You decrde the size, locale and type of park., . - |

- . . -

* You will successfully complete the act|v1ty by submitting the plans for your park to your |nstructor. .

- .
L]

Many resources nranagers are involved in designing areas WhICh encourage and permit people th_njoy natural " . .

beauty and the outdoors This task will allow you fo takg an undevelop d prece of ground and develop a park on

|t Use your |mag|nat|on and creatwnty here.

tra|Is mountalns hills, m@ht go. Use yourlmaglnatlon|
30 )

«— ] —

-

A}

"

- To h,elp you along in designing your park, here are some steps to follow:
— 0} ]
+ Step 1: Decnde w[;ere how big, and what kmd of park you want and write this down for further reference. Lt will
PG . be helpful 10, read about parks in books and magaznnes available to you in your school, Ilbre\ry
" Step 2: Decide how to arrange the park Will you have natute trails, observatlon decks, picnic tables, provisions for
- : handicapped people, bra|IIe and print guldes and information ptates along trails, seasonal rowers and shrubs,
and cabins or hotels? You decide and write down your decisions. B -
Step 3 After these decisions, draw a rough desngn of where you will put things in your park Where W|II observation
~ : benches picnic tables, and the Ilke will be placed “This will help you organize your thoughts
} +
. ; Step 4 “I\{l\o’yv you é&n begin your flnlshed product. > . -
- .
U9') ® . A. ' Draw or use clay to show the design of your park. Show where the trees buildings, stredms, roads,

&

e
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SUGGESTIONS FOR THE TEACHER Lo

. . o . ' Activity 4 - p. 30 . . ¢

-

Materjals *

Art,supplies such as paper, pen, pencil, magic

markers, tempera pa1nts, clay, colored penc1ls, ~

rulers; etc.~ o Ce .

) P1q;ures and plans from various state parks:

obtained from your state department of natural

~Purﬁbse"'
This activity involves designing a park.
It is intended to give students a chance to use
some 0f the facts contained in the reading to -
create something of their own.

~

s B —

Arr activity suth as‘ this wh1ch requ1res the
use of art materials will .call for a spacé Targe
enough to work and a place to store-projects
while ‘they are being completed. The teacher will

-want to have some pictures of parks, available.
‘These can be readily obtained from.the Department
- .0f Todrism and Trade of your state.

~

" and agriculture (if appiicable).

resources. . \ . . ~ )
- . o .
¢ . . .", . e
» - ,’ ' , ’a."" .
. E - ,/}9_\\ ,
. - o, -
: . S /
} -
"~ . Guidancé o . - Mod1f1cat10ns or Extens1ons

Us1ng a map ‘of a state park, have the
student reproduce it as a model in clay, paint,
pen and .other media. The stydent might also
write a brief description of the park plan _
pointing out conservation and pollution control

5

"measures, as well as evidence of planning in

the areas of forests, parks, fish-and game -
The student

- X -\ may wish.to suggest changes and modifications in
. ’ the éX1§t1ng p1an. ! 4
A . , r - \
. i ‘ \' T ’ J
(v ’7"(“ I . At | ’ -

e




. R § L . , , k :‘,
! . ' - . 4 ; . . " ‘ .
Y. B. . Provide a short explana&n of the things your park has to offer_. Such as where the Indian Mound is, . i
T or where beriches for looking at the hot springs are located. . -
’ : - . . 1 N
) "Step 5: * When you've finished, give your teacher the notes you've made on steps 1-3 and display your finished product .,
Lo N of your park. * I~ ' ’
\ Below is an exaﬁ'\p‘le of a 3-ackg natural park in:North Georgia. '
B !
_ ) SvML 6' S 3 ! -
bl
=trees \
. |
4 . ' v‘
L @ = §Arkl$
-l ’
—~ & " »
m = watecta ll
. ,
Huf
. . ‘,“\gg;. = grass land ‘ '
. " . - ] !
, I V7 | Iy
g ‘ I’J'yx’/: toad g g A8 .
‘. , \ " g Ny W Ny , j
. T * I . - - . |
N S| == lew (‘,p”',ng;)hus ﬁ" N ( i
' ' — s e e e ' = MounTan Vs( s 5 bw) o .
| Zx = rver [iftletow moer) A : | 3+ o ] ‘
e ' » ‘ ) - . -
\ " ’ . S _ - ~ y: .
RN “ > #
y o : . g . . , L. . .
How will 1 ki /w I've done\'t correctly? . . . I will display’'my completed park and-explanation for the park sections.
. P . ° - -
) . - N d |
C ) o B 7
. " . N SRR "
j — * / ~ K ‘ te \
/ R N P T : — .
- e ' - 100
- 31 ¢ (\\ a e N . . <
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. o Activitysa T R SR Do not writs on this form. ~ ©
Qe . go T R . . OPTIONAL EXTRA CREDIT ACTIVITY
o . ., . . o - . . ')< - v s
> . ' Ob]ecthBGWI," use available resources to research job titles. A .
. \ ’ . ' i . LT ’ ’ . \ -t i .- .

. b . . °

v
) .
Py
. -

- . . ' —

' ——— i e,

. [ . . . 0 - -
v . " , -, - : - - A ~

L ‘ ' ACTIVITY

‘. - T

Materials: Job Card Box — NOTE: If there isno job card for you job title, do the next activity,

N 3
;™ ~ . 4 -

~s

to do

~

_11 “Select 2 ]Ob titles from your MOG 16 research
2. Go tothe job card box located on the resource table.
3. Locate the job card for the job you are studying,

-

~

B N . hd ', .
N . . _ 'S .
. ' o . - . * 7
. ‘ ‘ . Museum Aide s
* ' 4” Dictionary of OceCupational Tltles "
. . ) - Pages __~
"~ * | + I, Ocgupational Outloo§ Handhbok
: . Pages .
. - ;
' - .. Encyclopedra of Careers
Pages .

<

Before you begin this actnvrty, read’through the entire actrvrty so you will know all the thlngs you~wr|l be expected

-

Look up and read the materlal listed under each of the "three large reference books Iocated on the reference table.

They will be listéd on the card liké this: . - ' )

. N

I 5icti6nary of ‘Occ(rpational Titles . . T
1. OccupationaMOutiook Handbook ‘ “
‘N Echcl?pedia of Careers @ T

. a E e : -/ . . T
P ar - :

102.
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A " SUGQESTIONS FOR THE TEACHER

., R )
. ‘\\ . . N * ’ . v
. ~ .
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>

A

.
-~ . .

. 7, Activity 8a - p. 32

following mMaterials in order to comp]ete this

‘\
‘,Mater1aTs . .

-‘The student will need to have ava11ab1e the

activity: The Dictionary of 0ccupat1ona1 Titles,

The' Occupagional Qutlodk Handbook, The Encyc]oped1a
" of Careers, and the Job Card BoX. (Activity 5b 1
exp1a1ns the preparat1on of job cards )

»

] -%he P
1 been

ZLE~=§Purp6$e

. e
reparatibn and use of job tards has
ned as a research act1V1ty which uses

available resotirces to find out’ about serta1n

JOb t1t1es

.Y

This is a rather “lengthy activity. TheAnfor- |

mation which students-obtain. from the Var1ous .

‘reference books and other media will 'be used to

answer the guestions on page 36 (activity 5c)..
The Steps outlined in this activity gquide the stu--

dent through the process of researching job, titles.

Students should be instructed to have the job

card questions available as thgy Tocate references,
These gquestions will serve as an organizer and aid
the reskarch process. 1t will be helpful to the

-—
P

- "\ R % ~
\ \ -
o \') A
> " 7 . + ' R /
. “ﬁ . . _ .
. . ) o
h— . : : . - - <
' Gu1dance .- . Mod1f1cat1ons or Extensions -

. encin d1ff1cu1ty in selecting and

organ1z1ng matérial with a stiident who

has strengths in these areas-:

Pa1r'%'poo? reader, or a student exper1- .

students to. have blank.paper on which to make. notes /.
as they read throUgh the various materlals . \\\\
- P4 : 4 - /- Vi —r < - ':-‘
e S J 7 g T <
T e 7 : 10
. v & ’ X —_
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book. : . . o . , . . ) R /l\
‘Now look in the Merit System reference books and locate the job title(s) you are studying. N .
The Merit System references are listed like th is:, T ' - " p
8 ' > Tt -
. « ) S T o - N
(4 .. * - v
’ ; . IV. Merit Systent
R State ’ \
. ' r ]
’ : Job title" 28305 (reference |/~ . -°
’ number) . ,
’ . e . .7
9?\ ————— . D \ v . . -
. . S | . 1 ~ o
t . < L 0 e
v ~ %, . ’

There may not bé a job title listing in eath mer|t system dlrectory (State and County) onIy the Merlt-systems Ilsted\

the job card dre relevant Yo your job title. . . . . . ' :
* Whe @sing the ‘state of Georgia Merlustem reference _ .' ' ' ) .
1. npook up thegob' title and note the number code for that job. Example Museum a|de 30712 '

- 2 Look up the number cqde in the number code ndtebook. This will give you vthejob description. ’

Locat'e the Audio-Visual materna?nsted on the Wé'rd View one ﬁlm/cassette program and answer the qu%g;lons

(see a(?tlvnty No b Revrewthe othermaterlal‘ . ¥ . A .
e . - 3 . - { '
. - : . - < . 1 . , )
N . . . ) . , . . j” ( .
o ' \." AudioWisual : . & .
’ ’ Il ' ) N *
) - ./ . -
- v . . R . . - -
EXTRACREDIT : - . . <, ‘ ,
l' . \ N

7/
e Go to the library.and find the books Ilsted for your job title. Look over the books and select one to the checked
ot forfurther study (activity No ). . v

<

A
[ ) >~
. d i N 4 . -
* VI. Card Gatalog . '
.« . B . I
- - - [N i . » ’
o : . . < .
. ' b L » $ - .
’ Tee 33 oo -
% .
} . Y P B ) . . P ' . ¢ ﬁl %o «
e aa -~ ~ ’ - Lo 0
1»"‘:‘\ o ] "\‘ *+ EY ] l
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4 ~ e
Objective: To prepare job cards for the study of an occupation. e
Materials: Biank job cards, the attached instruction sheet. .
\ & v < N -

R .+ ACTIVITY . Lo

Separate lnstructmns e ' -

5.
-6

. ‘ " ¢
This activity is to be done when there isl job card for your job title.* Read through the entire activity so you

-will know all the things you are ex/p'eet.ed todo. ’ o v

[

B o - O, :
- 1f there is no job card for the job you are Iooklng for yQu wil] need to make a jOb card. . .~
Get some note cards from your- teacher L R T

Look up your job title in the followmg books: 1. chtlonary of Occupational Tltles 2 Occupational Outlook
Handbook 3. Encyclopedia.of Careers

- Write on the note-cards the job title and the pages the job title appears onin each book.

X N . —~——
.- ’ ‘ ' ST .. “Jobtitle -~
? 1. Teacher . T E -
‘ . .r. Y - ) M 0
] i o ! | _DOT ! Ty 137 page, number ~
i . + Book .| I : T b - - ‘
: ' 1 C ‘ _ ’

I v .

. . e . P
¢ . - IS

LodK up your job tjtle in the MeFit"System notebooks (Gwinnett County @nd DeKalb County are in folders).
lest' the title and th)e

code number for tQe five (5) Merit Sourées (all may ot be listed).
¢ . . ' .

-Activity 5b . N ’ .o~ ’ . Do not write on this form. -

\ -




" SUGGESTIONS FOR THE TEACHER

~d ) Materials .
; \o

Activity 55 - p. 34 o . ¢

When there are no researched job cards avail-
able for a particular title, the student will be
required to prepare job cards. You will want t&
have plenty of blank job cards available. .These ]
are 3 x 5 index cards with the top line color coded
to the MOG being studied. The Dictionary of Occu-
pational Titles, The Occupational Outlook Handbook,
The Encyclopedia of ‘Careers,.and any Audio’Visual
material available to your program should,be placed '
in your resource file. .

-
‘ ¢

Purpose ,

Students complete this activity when there
are no compTeted job'cards for a particular job .
title. Job card res rciis an activity which
gives students-4 cHance to obtain specific infor-
mation about jobs which'they can't obtain from
the MOG and related activities. The basic
research and recording of information is a skill
which will continue in importance as students
continue school and work study experiences in
Public Service. ‘

*

Guidance o

'\\( You will want to go over the instructions .

yourself for preparing job cards. This will enable
you_to arswer student questions as they research
their job titles and record the information.. Be

- sure to inform the ‘'school Tibrarian that students
will be using the card catalog. -

-~

T

) L]

Modifications or Extensions

1. Pair a poor reader, or a student experiencing
difficulty in selecting and organizing ma-
terials with a student who has strength in
these areas. See the section on peer-tutor-
ing fqr suggestions.

"

©
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7, Go tb the APPS index file or Audio-Visusf material. List the material (if any) rel

IV  Merit System

GA

. " Atlanta ~
Fulton

. Gwinnett
1 " DeKalb

films, filtstrips, cassettes, and tape recordirigs.

o

-

"1 v AV Material - -
1. ' g .
’ 2.
3.

8. ~ Check the library card catalog and the APPS library. L

.

L J

.

»

bl

e

.

evant to youriob family.

ist the books and there'library.ndmber on the f:ard.'
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 Objective: To answer questidns relating to the job card research. '

Materials: Qgestions \ .

~ Activity B¢ R t .. o " Do not write on this form.

« | -t |

& ACTIVITY

» v
il

Now that you have invéstigated some job titles, you should be able to afgsyver some guestions. Use the information
you acquired from the job cards to help you ahswer the questions. Answer one set of guestions for each job title

investigated. . . - \\ \/ L
l\ . Ot - N 4 ) \ N -~
- ) Job.Card Questions |
.. - .. 1Y
1. Job title - e T ! -
2. Briefly describe what a worker with this job title does. ' !\ } ) '
3. ' What are the educational réguirements or training for this job? \‘ . .
4. ‘What sorts of experience and skill'would a worker with this job title requnre?
5. WHhat is the genegat’salary ranee for this job title, ~ RS L , : » ‘
6. Isthisjob itle in a growmg field; one that wm provide many job opportumtles? Yes No G,
RIS _—_15;' - g
Brleﬂy explain your answer, 7 ™ : t‘ , A

- 7. Whathigh school courses {if any) would help you meet the requnrements of this job tltle?
8. .Do you think this job will be here ten years. from now? , Twenty years? . What about in the year 2076?
Briefly explain. - AR " ;
9.  Wouldl you like to have thisjob? * Yes . No 9_‘ . {
+ Briefly explain your answer. v , T ;
' |

«
°

How-will-I-know-Hve

. " - .
. , » o
. » h
. .
. . Ty




SUGGESTIONS FOR THE TEACHER

3
Activity 5¢ - p.’ 36

Materials . ¥

©

The students do not write in the.booklet.,
They will record the answers on a separate copy
of the question set.. S

4 L

—

Purpose

Th1s set of questions ,is designed te pull

together and reinforce some of the essent@a;
information pertaining to jobs. Questions 7, 8-

- and 9 give the student an opportunity to pro-

ject his or-her own attitudes and spec1f1c
information into the answers.

N

. * . Guidance |
, ; .. .

. This is not a self-check a /pt1v1ty Students
should be allowed and encouragéd to use the job
card 1nformat10n to complete their answers. Be
sure that the students answer one Set of questiofs.
for each job title researched.

.

4

¢

2.

’ '// Mod1ficat1ons or Extensiohs R
1

Record the quest1ons on tape, leaving
suff1c1ent time for the studerit reSponse

Allow” students exper1enc1ng read1ng or
other \disabilities which make written
-question answering difficult to give -
their.answers orally. ‘Either the teacher
or another- student can record the oral
respon es.
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- T . RESOURCES MANAGEMENT ' oy
© . | Niture and Conditions  , ¥ . . )
.- CL . ' y ' . ~ ¢
e e e . N . “ R ? y . - Ve ’ ‘

This un1t of read1ng briefly descr1bes some th1ngs conCErn1ng the nature and cond1t1ons of.’

. JObS in Resources Management The act1v1t1es 1nc1ude a self-check and a career comparison act1v1ty.

It is d1ff1cu1t to get an adequate "feelg for the nature and cond1t1ons of a JOb through read1ng

. ¥4

F11ms, speakers, v1s1ts and actua] on- s1te exper1ences are examdﬁes d; h1gher 1eve]s of éxperience.

a

Inasmuch as possible, such exper1ences shou]d be prov1ded for students study1ng the MOG. » !

A
. L] —’>-

. ) \
If preparat1ons are* made wé]] 1n advance, it would- be pqss1tle to arrange for a sma]] group
“ -

(3 to 5) of students to spend a weekend w1th a forest manager %gr1cu1ture manager or representative

from any of the other job families. 0n1y highly motivated, respons1b1e students wou]d part1c1pate
‘in this activity. - .

- L
< \ . . . . £ - 2
L4 £

. ~ o v

-

~

RN
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' ' ' : . ' RESOURCESMANAGEMENT O :
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, : Nature and Conditions
L) ‘ _ ]
' ' ' oo ’ ~ .
. The respurces management careers involve managing and- protecting our netural resources, Thatis the nature of the tasRs - . .
. resources managers perform. The condltlons under which they yvork vary with the specific jOb however, you can reasonably ’ R
. L : .
> expect to have a good worklng envnronment which will allow you t0 work hoth in and out,df doors. This packet attempts to pro:- ' Vs
; Vvide you with specifie infofmation about the natuge and conditlons in resources management careers. - - T :
. . . e 2 \ N ,Q, * re® ‘.' . .t : ' PR } o . , *
* . WHERE AMIGOING? - R ’ - _ . T S
" ' B, ’ - ' :, ., . ‘ - - - ‘ o
. . By the tlme | finish this actnvnty packet, | w|II know the basnc naturé and condmons of work in any of the careers in re- *
. sou‘rces management N o PTT - . ' ., R » “ - e
-~ . L. .- - . . S . R
L4 . N 4 \/Q.. » N ) - g \» ’ .4
) " . k] . 9 . . . . < ‘
, ) N . - . n i ' \ * - ‘ ‘l . < . .
HOW.WILL | GET THERE?, - »o T v« HOW WILL -KKNOW . . ., N . T
' ‘ L4 y ’ . ! ’ - . ‘ : . i 4 * *
1. . Read the{enclosed reading. 7™ . . I will complete the Self Check Activity. - . .
2. Compare the career of Resources Management* ’ . L . .
~ with miy-personal preferences . . I will complete tne Career Comparison'Activity. - - L
3. View a filmstrip on Careers in Res0urces ; — - < C B
. ¥ . o
'Management . \f\wnll answer alset of questions on the film. ¢
. ' . v - - t
. . - y - . . R N L
(-‘ L ‘ '~ s"ijg ‘/ " ‘ . . , > 3 4 u‘ v ) Fhadit}
. . . - 5
" ‘ /. ! \ : v . 4
L , *, SR 120
~ 1189 ‘ ‘ T
\) + 37‘ . ’}!l’, » .
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' ' . ~ " NATURE AND CONDITIONS . -
; 4 ‘ ﬂ 7
. .Y 3 . |

’

Protectlon and yv?sé’use of natural resources is what resources management is aII about. The Resources Manager can work In N

- and out of doors and in env1ronments rangrng from cities to the wuderness The salary and extras or fr|nge benefits are good too..,
‘ = , S .
A . ) * i ,. .. ; N ’ ) h L

we” s - x i . .

“Forests Management ) : . .

oy

.

©
¢ &

The'work of thg forest manager centers around planning, dgcision- maklng, |mplement|ng and evaluating actions to Use ahd

.

: ( °  protect the forest resources. The forest manager works both behind the desk and in-the-field. That person is the administrator ot

) ‘ super;sor of the eperation. The forest magager does not generatly geghe manual Iabor, bﬁ’c sees that it is done.

v —
4 . N ’

h The forest manager must use knowledg’fz and skill acquired throy&h college education and tra|n|ng as well as experlences

7.8

had while in Iower forestry posmons to p{an and coordlnate the necessary work The forest manager must have knewledge and

kl”S in forestry, and also know how to get peopIe to do the: n%’cessary JObS and how to plan tho$e ]ObS e

pisﬁge and responsibility are reIativer' higher than :

¢

f\ The forest manager is an upper echdon posmon meaning that saIary

other posmons The beg|nn|ng salary for foresters is about $10, 000 per year. GeneraIIy U. S. Forestry Managers salary. is from

" $15,000-$20,000 per year. The highest saIary for anyone on the natlonaI level is about $40,000 per year. Salary inU.S. Forest '

Service depends on degree, experience, promotlons The same IS true in prlvate industry. - . .

- i ’ ' . - - Y

1 ,
.

The forestry manager must comblne ln‘the~ﬂeld and in-the- offlce skills and knoyvle'dge That person may gather |nformat|on
by gomg to forests for observation and |nspect|on to determme the effectlveness of actions taken That pe,rson must plar the.

|
. . actions taken and prov1de thépeopie and materlal needed to carry them out The area of responS|b|I|ty depends upon the level

an

- . of management Jn the u. S Forest Servnce the national office makes decISIons for regional and district offices. Thk reg|onaI

’ and district rangers, then, declde how to |mple_ment the orders caming from -the natlonal office.

I , . | - ; N
. . .- S . N

: S, ‘ R .- . - .

\ | w5 I .

< § « . . .
1 ~ . . I
. ) " o A ‘38 N . . - . W N
L ! . . - . '
€ R . ¢ . . \ Ve tet -
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Agriculture Management ’ .o . ‘ D

1. - . -
/ ' The agriculture manager works both |ns|de and out-of’doors. "The agrrcultural manager gust gather firsthand |nformat|on
about farm production, offer assxqfance or conduct research, In order to plan \hat to=grow, the farm manager must stay abreast

of current prices of food government supports and regulations,and costs of Supplles hecessary for farm 0perat|on

Because gveryone is in some way depetident upon the farmer, everyone is concerned. Increases in food costs bring howls

from the public (remember high beef prices), however, the farm cannot lose money or it will gg out of business. The agricylture

.- - . - manager must consider both consuperandfarmerjnterests, when making decisions. ‘ . e

The salary for agriculture managers is dependent on manyyconditions Farmers range from bankrupt to multi-millionaires.
Governmental agriculture managers salary ranges from $10, 000 $40,000 per year. The beginning agriculture maqager whois
low in the civil service ladder makes $10, 000. The pational agrlculture leaders make $40,000. A county agent generally makes
. S from $15,000 - $?0,000 per year v’vnth’ some experience. in addltlon, with a civil service position, retirement, hospvltallzatlon . -

. and other fringé benefits are fantastic.

"Pollution Control Management ' - . o

) The:leader in pollution control works._to protect our environment 'particularly from man-made sources, of pollution. This . |
’ Ieader is res’pon'sible for finding ways to stop or curb pollution. In order to curb polluti'on, information from pollution research _ .
c must be gathered andcoupled with what.is known about‘ecology, sciencegfand human relations"'to_find workable solu:glons to
.. pollution problerqs. - | S : ‘ " | . ‘ @ . .

Lt "The pollution control.leader may work in or out-of-doors depending upon the job. High-level oollution control leaders .

MR A
statlons based in wnlderness or Hrghly p0pulated areas. Th|s requires working behind a desk and in. the field, too.

hd ]

. Mmay guide passage of laws, meamng they work behind a desk and work with Iawmakers Others may be in charge of research

*

N ) The pollu's;on control leader ina g‘avernmental job is a civil service employee Salary is determlned by rank, promotion
n Ievel college degree and experlence Generally, if you work in pollutlon control you can expect from $15,000 - $20, 000 per
; ) d year, but it can go much hlgher The fnnge benefits are attra‘ctnm t00: in the prlvate agencies'you would have salary and benefits

T L \ -

o accordlng to'the/'agency swealth . L L~ s . 124“‘” T

oo 123 T L s Tt R

P f .
JArurrex: provi " P . . ‘ M .
T R~ ‘ . . - ‘ . : . .
, . i . "‘1'" . . Vs
. - 4 o - * . . . N M
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‘.. ) Parks Manadement ' . . e N : ' J
[ * . ) ' . ?‘::’“‘
Recreation and conservation are the keys to the parks manager's job. The parks manager is concerned with providing
w clean recreational facilities to the public; therefore, knowledge dbout public relations and recreation is important. ‘
. \% The parks manager s;ob is part of the civil service. Salary is determ|ned by education, rank, promotion, and eXperlence

\
+ The general salary is from $15 000 - $20 000 per year, blit may be h|gher with a higher position. The person who enjoys the

.« out-of-doors will enjoy parks management e L . R T
- ' : - a ' - o »
- Fish and Game Management ¥ , . = 0 o i K
[y . * " . . .
e The tish and game manager is employed by the state or federal government under the civil service. This person is expected o

to coordrgate efforts to protect fish and wildlife and to provide sport fishing and hunting. The fish and wnldlrfe manager works
! - - A~ -
. . inand outof-doors. " oo . : .
’ ' ' ) ) . 4 “» 4 X ‘ N
== Dependmg, of course, on the level of management, the manager makes decnslons and dev)ops plansin these a{é'és A national B
manager,coo;dlnates and makes decisions of pation-wide importance. A local manager will receuie d|rect|ons from higher offucnats '

and decide how these should be implemented in that locale. Any manager is é‘decnsnon maker and problem solver who dlrects . s

\
people:into action. : ‘ w v . ’ ' ' ) . 1

b

- ‘

¢ The flsh and‘dllfe manager s salary depends on civil service rank, educat|on promgdtion, and ex;.:erlence The IocaI

. manager usu ally earns from $1‘5,000 to $20,000 per year. A riational manager may make $40,000 bove. The salary de-

. pends’on the importance and responsibility of the job. The fringe benefits are good, too. .

v N - . “ P - = -
Conservation lﬁnagement N

. —_— .

& ¥

. The conservatron manager is emponed by the’state or federal governments thoQgh he may be employed by a, private ( =

agency like the Georgia Conservancy, This person is reSponslbIe for protecting and managing natural resources not taken care = | : .

. ~ Cw -
.

~ N of by other agencies. These peOpIe work both |n the f|eId ‘and behind desks. ] P . wd

N

ro - - '
1 2'«’ < The salary range is tied to civil service grade for government managers but is usually from $15, 000 $20,000 per year, 1 2 6

' Q and erI increase with promotuons and eXperlence The extr beneflts are good in government posntrons R '
ERIC . . S e S ' ’ * b
A __749‘*_4__.__“___.__.___________4___
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- ‘\\‘ SUGGESTIONS FOR THEe TEACHER .

\

. o L Activity 1 -p. 41 - X

Materials

L

"1. Pen, paper

2. This‘booklet'

* Purpose .
This self-check involves listing similar

conditions for resource management. In doing

so they will discover the commonalities involved

in the ‘field. ‘ o ‘

T

4

AV 4

‘ " Guidance . ., .
" Consult with studerits and be certain that they

Modification;*br Extensions’.
1. After’students have listed similarities’  *

understand the.type of differences which 4re being .. they pqﬁ‘be asked to develgp differences.
sought. At times it ds difficult to-elicit answers N . g .4
whfch go beyond, "he York outside”. See answer : -
page .for suggestion " LT , 3 v*““- K
\\ * f -.{ ° -
Lo - - .
7 \\ ' ,
s 4,
%
. \ n - -




L 4 - I I e S . 2 K

. , , Activity 1 . o Sy Do not write on this form.
' T2 . . h : ‘ - \ ‘ ‘

»

. °

. .7 . . A . o ® ~* - ) togeL. ' . 'J '
Objective:~ | will demonstrate my understanding of the nature and conditions of resources management work by listing .
oL ‘e . . ‘ . . v
. similar conditions of work. ® . 25 , . ’
¢ : ) . N ' ~ :
. ) . . .

ACRIVITY N . . < . : .
. ] . - . T ‘ 0 ' i
|

. ) SELF(ﬁHECK' ~ g T e
- . % . ' ) :
. Steps o Procedures: ‘ " - a

. <a

. .
» ! N L] * . »

. ’ ’ . i3 - .
1. Choose three resourcé management positons. ¢ . X A «

' ; , i y ‘a ' ) - (N3
s 2. Write three or four sentences describing the nature (what kind of work) and conditions (where, or-how A
- isithe work done) for each position. o . - .

. . . ~
v .
M 0 v

- . ; 3: ‘List 3similar i:oriditig{ns for any of thé resource managers work jus;d‘escribed.

N . -~ . -:‘ . y N . . - ) 3 . L]
l How will | know I've done it correctly? . . ." I will take my work to my teacher for review;"- - . ‘

.
. - L= . -
. , Y] N v . - v
. - * 1
» . . <. <. . ——
. . - *
.

¢ * . - T - - . . LN




Activity, 2 c T y ’ oo " Do nét write on this form. ,
h = < . -s .
‘- /4" . . ) . \ « [ Y t o
. Objective: | will compare the career of resources management with personal_‘prefere.nces for ajob. .-
~ . ‘! ‘ . » ¢ -
. . .. . . ‘ X , -
Materials:  This activity shegs / ‘ T . - .
" | " _ - : . - .o ' . °
] . . . . (]
s > M . . ) : ; ' - + ~
& &5 - -
: - ACTIVITY - o
. N . . . N . . . ) .
: . “@% ou have read about resources management jobs. Now, compare what you want from a Job with the type of : .
’ conditions you can expect from a resources management job. Follow the steps outI|ned in the following activity, and ¢ =
. . * turn the paper in to your teacher ; i ' .
. ’ N - © . . ) s <
. Follow these steps: ; S ‘ -, .
[ y - ’ v . ' . . B | - ' ) . )
1. List five or more things you want from yaur career. ' . . . -
) ) ——— .
- 2. List five or more things you like about a career in resources managemen‘t ,
i A .
3. Listfiveor more things you would not like about a careeg in resougces management .. » s
] 4. Compare the two lists and write two (2) paragraphs about what you&auld and/or would ngt like - * , :
( - 1 - L L . "
et L about a career in resources management. . ) TR . oo .
. { g .
/ ‘it ' . I - * . h L
. / ‘ - \ . ‘
v Ty ’ ’; - T, - - ..
i . . . . . ) .
‘How will 1 know I've done.it correctly? . . . I will show my completed work to niy teacher. : . e .
~ e 1 r L L ;
- - . - M \ s
- (' o . 3 M r l. ¢ l Qg‘ LY . i
’ . d - e ‘ i - - . - 4 \3 2
QO ‘ * 3 ‘3;' ’
T - « e . . . . . . e . -
"“;r"«“@i‘; o { (‘ s ) ‘ %;{i 42 . . - . f 1%&:’?}' —



" SUGGESTDONS FOR THE TEACHER
. A ” ‘

Activity 2 - p. 42

Materials ‘ ) " Purpose

‘Students will use this MOG and paper and . In this'activity the student will use
pencil to complete this activity. uééf his/her own personal career values-in-a
it ‘comparison-with careers in Resources Manage-
E ment. This activity was designed to assist
students as they begin deciding on possible
vcommunity sites. -

- Guidance : ' : ’ Modifications or Extensions -
- .ot ‘ ‘ LN T

»~ - R
This is an easily completed activity. As v e If students have difficulty writing\they
such, students may not take it seriously enough may talk into a tape recorder in response to
" and, their responses may reflect a lack of thought. - steps. ore through four. It is helpful for
Refer -students to the Decision Making MOG apd to ~— h students to then write down what they
their responses in the values section. NG ha§e said. This aids thém in structuring
- . . inflormation: ) : ’




L

¢ . [

RESOURCES MANAGEMENT . .

Employment Opportunities . ) ‘ A

. L4 " . \
)

.

This section of reading on employment opportunities is a_zeference section. It tells where
. ¢ v ~

some of the °jobs are” to be found. Depending, on the level of the students’, the teacher may choose

[

. to »liminate this section frbm student reading._  .If such is the ‘case, the teacher should obtain

=  information from a sampiing of these agencies. ?%e State,Depertment of Natural Resources and the
}ibraé; (pub]ié and school) are two sources of information- ane addresses. Also the U S. Department -
of Cpmmerce‘is'a«ﬁajbr source for vesource materials. This information is ava11ab]e from the U S.
- 7. Pr%nting,Office, Sdberinténgeht of Documehts. , . . - )

J

- A . T ) -
.

«§

A setf_ftesk act1v1ty and a 30b descr1pt1on ac;1v1ty follow the read1ng The self-check should

be mod1f1ed if the read1ng is not ass1gned (use obtajned pamph]ets and brochures)
-~ -‘Sh;.. . %‘? ),' ‘4 ° v

A . K N ‘ ' o . .
' . . . LY . .
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- _ o RESOURCES M_ANAGEMENT L

i ' . ' * Employment Opportunities )

- - ‘ -t
. l} 4
N s .
- - N w !
- . .
. .

* - * The federal government is the major employer of resources managers in all flelds The purpose of this packet is to present

R the many agencres in which one may find employment in resources management

- - 4 P .

W,

»

C WHERE AM | GG{NG7 . - L
- { . -
By the.time | finish this activity, | erI be able to |dent|fy at least two (2) governmentaI agencres which provide employment

opportunities in each of the six {6) Resources Management job families. .- _ i .

Y
-

™ HOW WILL | GET THERE? " HOWWILL I KNOW . . . | -

- . \ . L . .
T . Lo . o~ - Y

1. Read the packet of /materials‘. A : | will complete the self check activity. .« ",

-
.

2. Investigate and be able to describe jobs in the ' - ) , 5
MOG being studled Som L | will complete the job description form. .. .

- h 7 .

SWPamcrpate in a'field trlp to visit job srtes in e . -
: this MOG. ~ . ) I will compIete two fleld trip forms-to prepare for

-

) . : : ' : and.evaluate the t'rlp., \ oL

»
-
Fyere ., 43 .
. - 2
. ' RN 2 L
“ LN T : : . . .




EMPLOYMENT OPPOR:I'UNITIES

.
.
b - . o > . ~

.
<

Et . . . N ' ) ,
Federal Agencies Numerous federal agencies are involved in the management of our natural resources. the Departments

~

Qf":ﬁtenor Agrrculture Commerce, Housmg and Urban DeveIOpment and Defense Each of these departments includes various
a

gencies concerned with specific aspects of<natural resources management only some of the more important are covered Iin th|s

-~

. unlt ' * . ~ //"
L \ 14 . Lt RE L O —

- d /

. < < he W .

Department ‘of the lr.terior The Department of the Interior is almost entirely devoted to the management of natural re-

’

sources. Some of its more lmportant Bureaus are listed below:

Y

. ’ o

!: \
~ The Bureau of Land Managément, established in 1946 is custodian for over 60% of the Nation’s oublic lands, and admmlsters

over 470 million acré's of federally-owned lands, mostIy in the West, including approxlmately 149 mrlhon acres of forest and wood-
lands. This-administration is conducted on the basis of muIt|pIe -use principles for such uses as grazmg, fish and wnldhfe recreation,

, timber, water,-range, wulderness protection, and m|neraI productlon . ) !
- . . * '3.
The Bureau is also responsible for the deyelopment, conservation, and utilization of the natural resources and the mineral

-

, “resou rees of certain acquired islands, and the submerged lands of the Outer Continental Shelf; N \
- - \ .S ’ . . ‘ S ) k=S .

Public domain lands may be miade available for lease or purchase for such environmental improvement purposés as public

o parks, sanitary land- fI||S and rights-of-way for highways W|th extra width for scenic pyrposes Technical and financial assistance

W"a —*

(conflned to agency-administered lands) may be applled to regional environmental problems in cooperatlon with local govern-

ments. . .
) ' N

" The National Park Servnce plans, develops and administers the natural, h|stor|c and recreation areas comprising the National

) B Park System, and provides for the preservatlon and enjoyment of ather propertles of scenic, naturaI historic and archéological )
‘ 1 39 significance. Its Reg|stry of Natural Landmarks and Reglst& of Natlonal Hlstorle Landmarks provides for evaluatlon ZT recording . 1 4 O
t . . / ('.

of unique propetties. Through a Park Practlce Program the Natlonal Park Service provrdes technlcal assistance, to state and local , #




,
>

agenc;es and citilel groups for planning, acquisition, development, and other technical services relating to park and recreation

matters. The Service puhlishes periodicals on park practice and allied subjects. Co .

.
!w "¢

+ The Bureau of Reclamatlon a powerful force in the West since 1903, plans, constructs and operates water storage, d|verS|on

an development projects in Western States for domestlc and industrial use. Its Reclamatlon Pr01ects Program provides cost-

E ¢ ‘

shanng loans to reclamation districts and other publlc agencles for agrlcultural |rrrgatlon hydro -electric power, municipal and
|ndustr|al water supply, flood controI and recreation faclhtles. Financial assistance may also be provided to states, counties or

munncnpahtne?to develop recreation facilities in conjunction with Bureau projects.

N +

. R ] .
_The Bureau consults with state and local agencies on natural beauty aspects of projett location and construction such as

location of toads near sites; standards of water quality; tools and technlques available.to test for and control pollution; and

’
.

- protection of fish and wnIdI|fe ’ L0 . . «

.

The U. 8. Geologléal Survey (USGS) was estabI|shed in 1879, and is the largest earth science research agency of the govern-

ment. Iﬂconducts research to determine and appralse the mineral and mineral-fuel resources and geologic structure of the Un;ted o
«®

States; enforcés regulations concerning Ieasmg, permlts and,Ilcensmg of the same; conducts |nvest|gat|ons to prov1de technical

|nformat|on required for economic development and best use of water resources; sufveys flow and sediment discharge, reservoir :

contents and location and safe y|eIds of underground waters The agency carries out surveys, mapplng, and water resources

mvestngaf ions in cooperation with state and IocaI governments, fmanced on a 50:50 basis. -* .

The 8ureau of Mines is responsible for conservation, research and deveIopment of mineral resources and for, promotlon of

safety standards in mineral industries. 1t studies air and water pollution related to mmeral development and use, and develops . o

‘model control reguIatlons in cooperation with industry. Its personnel aIso serve as advisors to IocaI and state air groups. The

» - ) ’

Bureau also makes ‘grants for research in soI|d waste d|sposal . .
Some subjects of recent Bureau study include: sulfur”compounds in fuel, {coal and oil); control of dusts and fumes from
metallurgical and chemical processes; acid mine drainage; control of pollution from back-filling strip mined areas; and disposal

~ e

of solid wastes from open pit and underground mining operations. J

.
.
. .-
.
i 4 > . .
e - . - Iy
* . ’ . 4 °
. . ° 2
- ) - * ‘ : 14
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L, ' _ \ . d ‘ . T
< . ’ - . . . .‘ . . "
- . ‘ -/ K2 ‘
. " The Bureau of Comrhercial Fisheries ﬁOhducts research and other programs for conservation and mana&sﬁhent of commercially
/ - r -

important fishing resources on the hlgh seas coastal and estuary areas, the Great Lakes and other lnterestate waters, and at water L)

pro;ects of federal agencnes It also provides grants loans, and technlcal assistance. “ : ‘ e /

. The Bureau of Sport Fisheries and Wildlife manages fish and wildlife resources in conjunction with state agencies. It operates

national wildlife refuges and national fish hatcheries, and has special responsibilities for migratory blrds and rare and endangered
species. The Bureau administers grant programs (Fedéral Aid in Wildlife Restoration and Federal A|d in F|sh Restoratlon) provndlng

funds for states to increase wildlife and f|sh populatldns . - T

»
4 kS

. « The Federal Water Pollution Control Admmlstratlon reviews water quallty standards proposed by the states for interskate

waters; carries out |nterstat€ enforcement actlons makes grants for constructlon of municipal waste treatment systems, carries

out research and development programs; provides assistance for tra~|n|ng fellowships and resWnd makes river basin pIann|ng
“ B ve Lo : 17 - *'“
-~ grants and program grants to state and interstate pollution control agencies. , .

*

» T T

The Bureau of Qutdoor Recreatlon promotes coordlnatlon among federal plans and programs in this field, and |dent|f|es and

v plans actions neede to protect, develop, and improve the Nation's outdoor environment and recreation resources. The Bureau -

offers technical assistapce to state and local governments and pr|vate interests in planning, acquisitj)on, agd development of out- , bd

t . o

dobr.recreation resourdes. : A -

T{'he Land and Water Conservation Fnd Grant Program provides financial assistance for planning, acquisition, and deveIopment

. of state and Iocal pubhc outdoor recreation areas in accord with state outdoor recreation plans. The fund also finances acquisition .

, . of recreation lands and waters by the Buteau of Sport F|sher|es and Wildlife, the Forest Serwce and thGNatlonal Park Service.

4 L3
» I

Bureau publications include a pericedical, Qutdoor ‘Recreatipn Action, and reports on such subjects as recreation trends, land . .
r ) »

‘ price escalation, available trails, and private and federal dids to recreéation. v
4 -~

~
~

. D tment of Agriculture
143 ‘ epartment of Agricultur

-~

The Forest Service manages the Natignal Forests and Grasslands to ensure multlple use and sustamed yield of renewable natural 1 4 4 )

T N o R
. resources. It conducts research in forest and other wild land management forest fire preventlon and cont‘rol forest insect and
Q ‘ G e . )
'ERIC . disease control forest products utilization, forest land recreation, and forest economics. . L 1

» . . ® ~ > -
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o cessing, and marketing forest products. ‘ \ /

2,
Through its Cooperative Forestry Programs, the Forest Service provides. te t nlcal and f|nanc|al a{to state, local, and prlvate

forest landowners in cooperation W|th state agen%:ﬁslj\encourage better fire, mﬁect and dlsease protectlon better multlple-use

g
management practices; |ncreased tree planting for windbreaks, sheIter—beIts, and forests; and |mproved practlces in harvesting, pro-

‘ . N ) . i
Department of Commerce . \ .- .

, .
z - e
. e
‘

The Environmental Science Services Administration sérves public agencies and the public in efforts to protect woodlands,

ranges, 'waterways, and coastal areas against fire, flood, and storm. ESSA provides six categories of services: fire, agricultural
-~ . - ’

weather and data, forecasts concerning rivers and floods, the Continental Shelf, the environment, and- air pollution.
Z

»
-

The Air Pollution Service |§developmg methods to forecast those atmospheric conditions which favor hazardous poIIut|On

~ concentrations as a basls”fOf control of industrial and other sources of pollution.

N Department of Housing and Urban Development .o ' ; . , % '

o .
- 1 N
-

The Land and Facilities Development Administration administers a number of public faciligy grant and loan programs in

) accord with local comprehensive plans of public agencies‘é‘,;in urban-areas. - , R \
The Program-for Advance Acqqisition of Land provides financial assistance to reserve land for future public works and
facilities. . S ' ' : o T e
N - “ -t [ - - ¢

The Open Space 'Land P}ogram shares costs of acquiring,‘developing, and presen[ing open space land"for permanent puhlfc'

uses, including’ recreat|on conservation, and natural beauty; it may also cover costs of buylng devéloped land to be cIeared and

used for open space and some. costs of demolition and development of land acqmred under the program

The Public Works PIanning Program offers interest free financial advances for surveys and studies necessary to public works
projects such as sanitation and water fa/cmtles roads and streets, pagks and recreation facilities, and non-federa"l river. and harbor:

|mprovements The Sewer and Water Facilities Program shares costs of constructlon of these facilities.

P
.

-~
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s

- TherRenewal Assistance Administration administers and coordinates urban improvement programs in developed areas. ~

v

Its Code Enforcement Program offers financial assistance for local planning and administr‘ation'of programs to arrest

N &~ N . N R - - - "
deterioration and aid restoration of both properties and environments. . . . -
. . .- ——
. The Community Renewal Program provides financial assistance in preparlng, completing, or revising renewal programs,

v

including costs*of studies. ' v ° . —

The Demolltlon Grant Programyhelps pay for demolltlon of IegaIIy unsound structures in or out of urban renewal areas..

L N <
.o

The Urban Beautlflcatlon Program makes gréﬁts for IocaI beautlficatlon and improvement work, such as development of

parks; upgrading of public areas, such as maIIs and waterfron{tgs, and for provisions of “street furniture” and pIant|ng .,

-

The Urban Renewal Program helps communities in acquiring and cIearing land for redevelopment, rehabilitation of,existing

structures, enforcenient of housing codes and comblnatlons of these. Grants, planning advances and temporary loans and

o
@

guarantees are avallable L ' . . -
The UrK{n Renewal Demonstration Program helps-pay costs of projects which demonstrate, develop, or test new orim-
. . : ) ' .
proved methods of preventing or eliminating urban blight. 2 .
. . ) -t .) ' i >
Department of Defense - - o .

The Department’s military mstaIIatlons‘encompass about 27.6 million acres of American terr|tory Individual installations
constitute planned communities equwalent to camparable, sized cities and towns. Professmnals tramed m applicable sciences:
(such as agronomy, blology, entomology, foresthyH“a’ndscape architecture, master planning, and sanltary englneerlng) administer
various programs reIatmg to soil and water conservation, dust control, pest control sound abatment, Iandscape dgs1gn ‘pride

of ownership programs among housing occupants, forest management, fish and wnldlifeoconservation recreational uses of land,
Pl

gnd air and water porutlon control;
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J - v T Lo
. . - l {): - N '
. Department of- Agrlculture , 7 . . . o
* h T
. Agrlcultural Research Sermce Agrlcultural Stablllzatlon and Conservation Service, Cooperative State Research Service, e
Ecp’ﬁomi'c Research Service, Farmers Hom&Admlnlstratlon, Forest Serwce, Soil Conservation Service e
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Aruntext provided by eric IS

ERIC

International Boundary and Water Commission, United States and Mexico ~~ . *

“ International Joint Commission, United @es and Canada ’

Department of Justice

Nét‘i'onaI.Aeropautics and Space Administration ” .
‘ - S e
National Science Foundation _ ° -, 7
o . . -
-, National Water Commission . .
> jﬂ‘ ~ d "‘_ *

&~
Commission on Populatign Growth and the American Future

. .
£

Smithsonian Institution

v : .
* .
Department of State T T
. . :. “ - f . -
Tennessee Valley Authority - -
. Department of Transportation : Lo = -
U. S. Coast'Guard, Federal Aviation Administration -~ L
7 ~ . —
Water Resources Council .o '
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- 'SUGGESTIONS FOR THE TEACHER

‘ : . Activity 1 = p. 51 - ®

Materials

A copy of the self-check activity.

Purpose

This-self-check utilizes information

.obtained in the read1ng As stated previ-

ously, if the reading is not assigned the

teacher will modify the self- check according .

te the information presented

Guidance

This is a s1mp1e exerc1se in retrieving
information from reading.. Students need only go
back through the unit section. Little teacher

guidance is required. ° .

Modificatidns 9? Extensions .

1. The students might aisa write a sentence. .-

descr1b1ng the work done in each agency.

p‘-nk

2. The process might be reversed with the
" student listing job families found within
- agenc1es ’




JL}

Activity 1 _ " Do not write on this form.
Objective: | will identify the governmental agencigs providing employment o;;portunities for resouces managers.
>
Materials:  This self check activity.
.‘ . . ) x
7 ' ACTIVITY -, e
: In order to successfully complete this activity, you will need to do the following things: f ﬁ\,\
1. " Read the previous material on governmental agencies employing resources managers. : N
g1 - 2. Cbmblete the self-check activity. - L . . ,
- ) - /!}/ b ,,':.- " ' 3 . ~
e L A& o . Self Check ~ . . )
Instructions: Qo all of the following. )
VI o Lo _ -
For each job family listed below, identify twq government agencies providing employment Opﬁ?ortunities in that
job family.” - . ' : T : % 7
. . . ‘ . S8 'y
"‘Pa’rks; (n Fish and Game: (1) 7 L
pes - Y g - . . * . a2 - N Emme ekl P e b
© {2) ' . (2)- i ” ,
Forests:, (1) * ) Conservation: (1) ~ - *
T (2) .~ o : 2 o ;T
. Agriculture: (1) _ . Pollution: (1) .
@y - , SR L
How will | know I've done it correctly? . . . | will turn in my completed work to'my teacher, -« .~ A
B . I witl check my answers with the answer sheet. e
“. ; . . . , , .' ’. ‘ ﬁ:é i , . v
R ; . . . Do ) , . . )
£ SRR i v A g 1 N A o 5

~ . W, 51 . .
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” - B O/_ N °
. ‘Activity 2 L { . "+ Do not write on this form. ‘
. r . :
@ - 0 13 13 3 . - 13 3 i
. ° Objective: To be able to investigate and describe a job in the MOG being studied. _ -
> : ‘ L * fin o .
Materials:  Job Description Form, informgftion from the following resources: The Dictionary of Occupational Titles, the Job . ) .
5 Card Box, the Re aker who comes to your school, and Votational Biographies. :
U . . C 0 L ACTIVITY -
s ) ‘ K l . o ¢ -
1. Choose 2 job titles from your MOG. ‘ . . .
¢ L . B, . - )
2,  Fill out the attached Job Description Form for each job title. - . i
K LY ) : -
£ . _ i - . N s
) . ’ o . _ AR v 4 .
, . - ~ o ' ' 9 !
) ’ hd * [-] L3 ) v’ '.v L 2
b v« “ : i " > . :’:‘\ $
v T - . 2+ ‘ ( . ‘ - 4
. o , -
. ’ How wjll | know I've done it correctly? . . . 1will complete 2 job description farms-and turn them in to my teacher »
P ‘ fot review. S ' ’ ! ' ‘ oo ~ ) Ny
. -y - - * i )
BTN I S S 157
- {1565\ \’ ,‘ . ) i .’,r . ,, .
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. ° SUGGESTIONS FOR THE TEACHER /

- v
> ¢ f . >
g ° \
.
. ’

ah

Activity 2- p, 52 . o

™

L 4

Materials a Purpose . N
. The Dictignary of OccupationallTitles, ' Students completing this,activity'utilize
. Job Cards, Vocational Biographies, Aficyclopedia _ a variety of resource materials in finding out
of Careers,-Occupational Gutloo ndbook about two -job titles. It provides them with .
.o : - an oppoxtunity to syntheSize various pieces of
T . = 1 information. - ' -
Cu ) ‘
f . ‘ . (
’ 2
|
Guidance . o = } Modifications or E;Eensions .

—

Students generally experience little diffi-

they need to.

11y complete the job description
form. . ' ]

&

culty in comgleting this activity. Encourage the — |.
students toQ&zi as many available résources as -

Ly

" 1.7 The student might write original job
descriptions using some imagination and

r then comparing it with a standardized
description. e.qg. "Tﬁge‘topper"

E .
.

-
8
‘ .

159



: _ fe : o Job Description Form R
' - . < ’ .

1. .Lgb Title ’J : o ' ”
» N . - B e &

2. Major Occupational Grou‘p ) @ : - . ,
» .

Hours that | would work

Pay A ' N

Duties | would have to perform regularly —

Type of equipment (if any) | woplihave to uée

~
N o 0

Educational Requirements
T f

8. People who would be my associates in this-job.

\

9. In this job | would work: with others : "7 alone

' - o . * R '-
10. Training or Experience | would need S b .

s

— - . ™ Y b

. ¢ 7
11. My chances for advancement (career ladder, mobility} in this job are good ) .poor

12. | coufd advance from this job-to the job of by a\oing the following things: (Education,

~ « _ experience, or further training} . ( . /\

_ 13. | like the following things about this job . S

9

14.* 1 dislike the following things about this job : ad ‘

-— o -

15. What could | do now so that | might get this job?  * a . :

v d
o .
Yy r = T ~
- P
R Y X .
P ) ~ .

s . 7 . ! - . . PN .

2 !
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. . Activity 3 N R . ’\\\ ' Dor_:otwviuonﬁli;fqun. B ) §
L < = . ’ . \

Objective: | will visit sites atgwh/ich the MOG being studied can be observed. |

.

-

. ) > i M
-Materials:  Field trip questions, field trip evaluation form. : L
. ~ ‘ ’ ' | .
a ’/ ) . 1;, / .
( ° o ACTIVITY -~ " ' .
‘ This actlvm/ is. |n two parts. Part 1 — The'Field Trip Questions” form is to be completed before you go*
. on the field trip planned ‘tor this MOG. Part 2 — The “Field Trip Evaluatlon“ form is to be completed after you
“return from the trip. .o . .
n 1+ Fill out the “F|eld Trip Questions” form. _ - ’
‘ ‘ 2. ~Your teacher wull check your form. This will heIp in planning, the trip so that ail of the students can. : -
see some things of interest. T .- . o T
. < L] v
3. After the trip, fill out the “Field Trip Evaluation” form.’ » ‘ C
i e ) ] i .
T~ ¥ ' -
. ' ~ ;
‘ .t ) o \ o
How will | know I've done it correctly? . . . | will turn in the field trip forms to my teacher.
3 ’ ‘- 208 ) ’ - ' Xy ’
« N 3 ( ~
. ~
\ ‘
) ” - ) “
- . o - .5, . . A
A S ;63 ,
¢ ~ o ’ ’ - ~ v
(%4 ’ 4 e ’ ’ ' - % . e
54 . *s SV , ‘
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SUGGESTIONS FOR T@g‘TERtHER

4

Actiyj;y_B - p. 54

1 -

Materials ~

You'will need enough copies of-each set of”

field trip questions for each student participating

in a field trip. -, . .~
) - '
-t . 1 . -
- ;‘“'"
R S
_ < , :
- — a -
. :- /' b’
. .\J 2% : %
[ i +r & -

--Purpose
"~ The field trip questions are included to
helg the teacher select’field trips which will

+

The' questions also help the student organize

his own thoughts cofcerning thinas he wouTd 1ike
-tc see on a particular field “trip. The field
s, trip evaluation“questions provide the teacher
with feed-back concerning the students® view

of the.value of a trip. Additionally, the
evalyation questions enable the student to

.

v e

J- ) - \\n \ \
»

Y

-~

-

best meet the needs of the student participating.

.cogrelate work, work-3ite and worker observation.

P 4
Guidance .

Encourage the students to answer all qugstﬁoﬁs X

Modifications or Extensions

| as openly as possible.. Explain the purBoses ‘of P
these questions tq the stubents.. - - . * None suggested - '
* -.. ) » . N . /'“ .
‘. ’.-'r‘ "t‘\t IS . -
. - N .. .l"
ey .n- -A . - v Ll
) i ~ V. % v e
- i
- - . ’ [ i vl ‘: ‘ r
- ‘ ¢ * . \‘—..\
. - i -

)y -t
LY & . -



o L
/ ! FIELD TRIP QUESTIONS - A
. - WY er - -
& 'R & %,,\ - . % . {:;*
1. ~Place to be visited
L 5 ‘ ¢ )
2. .l would like to see the following jobs . . . '
R At ¢ p
4 v N \
! ‘ A\ d ‘ - , -
. 3 " . . y
3. | would like toalk to the folldwing types of wurkers [y )
. . a
4.~ | would like to know the following about: T
Salary ' ! o
“ A
Working Conditions (where workers work) _ -
Hours ’ RSP .
Educational Req‘mren‘%&_ . y » C L~
Skills needed . - : S : = 7
. . v
Equipment used (if any)\' R - N »,é ,
« Job mobility: (advancement) ~ B
. T, . 3 y
- Things | can do now to prepare far this job )
" What the workers actually do > ’
> . Q . , ‘ .
VN 166 . 2




. »

) - {
FIELD TRIP EVALUATION ” °
s 7 5
% + § s 1, . . ¢ 4
- ¥ . '

. * Name . S e L » ) .-
- _ Date of Trip . ' Place _ ‘ | )

Special job observed )

MOG being studied _

1. Ingeneral, did you enme visit?. Yes.‘ No § Co ot

If no, explain briefly ; X ' . ' -

. [
. . N . »

2. Did the trip help you better understand the Major Occupational Group which you are 'stu‘dying? Yes __ No__
Why __~ - . _ ‘ :
N - — ) ' - : .

3. a. What jobs in the Major Occupational Group did you see being performed? ‘ — x

-

. ' .
b#Which of th‘es_e jobs, if ‘any, would you like to have?

L

\ ‘ @

- c. What did you find out about the requirements for jobs in the MOG?

d. What did you find out abbut the-kind of work (duties and type of work) done by people in this MOG? o
v ' i N . :
f /
{ R \ : .-
. 4. Additional comments about this trip. y: ~
' 5. Writea two paragraph desc‘ripjioh of a typical day of'a worker. - . - ] o .
i ¢« ¢ . )
56 - - -
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" RESOURCES MANAGEMENT

Future Careers

4 ) b

_ * \
ﬁThis unit’ of reading concerns the future for careers in Resources Management. Predictions

v+ chahge and the teacher should consult current employment forecasts foﬁ accurate Hpta. Consu]@;

}our State erartMent of Labor and Employment.

. The activity for this unit is "brainstormiﬁg" It wou]d be a sma]l group (3-4) act1v1ty

““which encourages creative thinking and uses the larning acqulngg\through previous act1V1t1es

~.§y - ——
~and read1ng.

‘ .
coordination of student thought‘ and an opportun1ty for the teacher to review needs for elther

further study or special gu1dance . - ‘ ‘ ': H»f’:“‘.z

-

The expected results would be ihcreased student interest, an 1nforma1 check on the ‘




*

Co ‘ ' RESCUﬁCESMANAGEbAENT.

v

A ¢t L " <y Future Careers - * ¢ f V¢

4 v
{ o

a

The future of careers in Resources Management is bright for those who meet the necessary requlrements Th|s actwnty -

packet vyM give you a chance to know what the experts think the future hoIds for careers in Resources Management.
. . . / #*

- . N A ]

i . , s

WHERE AM | GOING? _ / y

0

T \/ . . « o= ’ « " ’. .. - ’ N
By the time | finish this activity packet, | will know what the future is likely to be in any of the resources management

° ' ‘e
PO B v
. .

. - careers. ,
" HOW WILL | GET THERE? - ' )\ HowWiLLIkNOW ... - -
1. . Readrthe enclosed reading. T I will complete the Brainstouj)rhing Activity.
-y ' I L -,
2. Cdénduct an experiment. . S . | will record the results of the experiment.

3 - ,
) ‘;57‘ , ¢ 7
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. " FUTURE CAREERS . ‘ - ’

LY \

7 x . . Y "\ . » f'.
The future of Resources Management promises to be rewarding and action filled. The role and tasks of the Resources

. 2 ... . ‘, . . . . - . .
‘ Manager will change as ¢onditions change. Jobs in this area will continue to inorease in number and variety. -

Forests Management - . . C

Industry and government will always need foresters. The U. S Forest Service ‘alone h|res from 250-300 new foresters every
year. The demand for foresters in private mdustry and other governmentaI agencies is lncreaslng every year. The likelihood is ) ' v

th|s trend will continue (pecause of the public concern for the environment and'its wise use and protection.

The area of rese rcﬁ'ln forestry promises to be most important in the future Knowmg how to combat nagural enemies
of forests such as insdcts and dsease will gain greater emphasls as the need for forest products increases. In Georgla the answer

to control of the pine beetle will be found in research. Having this |nformat|on.W|II protect a valuable crop of the state-and the

.

nation. > , - B
' - i *

By RN VAN

rin this area. Examples of these problems ares £ cqst an’d scarcnty / |
{ - \

of aerial seedlng, cost of hand labor in planting. danger of animals eating the tree seeds. In sum, | the skills, knowledge,and art of L . \
r,r\,‘ - I 5 K . 4 i‘. '

- forest management will be continually refined in order to do a betterJob~off rest management e e T (; e ’ PN

S " .
,.m‘ it PN . et s g

Related to research is the, concern for proper harvesting and reforestation of forests. Of course, harvestlng and refo,restatlorgw .
occur now; however, many problems confront the forest m:Lag?

Agricultural Management . i ‘

. are needed each year. Farms are mcreasmgly becomlng enormously Iargsﬂand expensive to operate. W,lth 557 much
dependence or;farm prodﬁcts for food and thus, survrval the farmer eed to become more ar‘d more eXper't in aﬂ

173 R

the operations of farming. In the February 1970 |ssue of the National Geograghl c (V3L 137, No 2) ,You- bar}gread‘abb

\\\experts feel farming will be in the future. ’ L. e N \m, St w KR
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Pollution Control Management ; .

to in-the-field positions are being developed constantly as private gl publi

3 I °

Ther‘e?rwm?robabﬂity that research requiring in:thecfield observations and tests will gain prominence. The Alaslga ¢
?ipeline is a controversial issue because of possible harmful effects on the fragile tundra and wildlife habits. At pr?!nt, no one
o

* is really sure of the environmental impact the prpelme wnII have. Scientists are now monitoring and will contnnue monitor the

) J
impact of this p|pel‘\ne Imagine living and working in the vastness af the AIaskan wildernesst

o —
\ Knowleuge of how to curb poIIutlon in populated areas will be even more important in the fdture. Cities in particular must
find ways to curb a|r water, waste {garbrage), n0|se and other types of pollution. Steps are now being taken in these areas how-

ever the problem will contmue in the future. 'A resource Ieader must know how. to solve these problems and to get these solutions

carried out. The future for a pollution control leader is very good This area wnII provide career opportunities to those who are

s .. R

irfterested in'the 2 area. . ) ’ : o . y ,

Parks Management ' . o N

Tlg future of pa ké management is good. More and more pe0ple are‘havmg more leisure time with shortened work weeks

and’ Ionger vacation pernods The demand for park management personnel will continue. °o <.

L . .
. The parks managers wiII be confronted with problems already beginning now. Greatel influx of people into parks during ~ /

vacation periods has meant tremendous congestnon in almost all parks. The parks managers st provide more recreational

facmtnes as well as marnta|n the old ones More personneI for tours Iaw enforcement and mainte ance wnII be necessary. All of ,

this means a Iarger more}complex jOb for people in parks management Another fulure issue is how big should a park become
or how many parks should be provnded7 Will there bé vast changes in the use and amount of man; Iefsure~t|me7 The parks
manager worklng to prov?de recreation and to protect ¢he park envrronment will have many career opportinities in many Iocatlons,

That person W|II haye mahy problems o solve and decisions to maKe in the future, too. \

s
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Fish and Game Management L N

1

- o, ¢

The mcreased an10unt of leisure time will mean increased demands for sport fnshnng and huntirig. The fish and game manager
L——

will be caIIed upon to ensure plenty of fish and game, but at the same time protect wildlife from over hunting or fnshnng Care

wulfhaye to be taken to protect natural breeding grounds and to monitor wrldhfe populafnon to safeguard their survival. The flsh

- p—J

' 1 and game manager can expect to have a life long career. However, the tasks aWutnEs will change as new situations arise.
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. SUGGESTIONS FOR THE TEA'CHE‘RJ
¢ e < > ( v ’ '
- Al ‘ i 7
- . ‘ Agtivity 1 - p. 61 ) *
- > ) 0
" Materials - . . -Purpose
Y You will need to distribute copies of the - "Brainstorming" gives the students an
— "brainstorming" forms 30 that students do not - opportunity to apply creativity and.knowledge
- Write:in the booklets.' N to come up with unique problem sélutions. The
\ o - - : teacher might wish to direct the student to
. - certain_chapters in Future Shock#by Alvin-
\ Toffler inqorder to prepare for Ybrainstorming".
! : . ,
. £
4 . R Jm . | j A\ ‘ < v
. , . . . -3 . Al R
v J )
F J , [ . . . R .
é Guidance * - oo - Mpdifications or 'Extéﬁs?ons ‘
L - . . « o T . .
This will be a small i;rodb'(3-4)>ct\ivity. . Since this .is a small grouﬁ activity, and
: The teacher will need to monitor the group to " since the participation required is voluntary; ‘
assure that alt members partigipate and that one and ngn-threatening, there is little need
student neither .domirates nor acts as a clown _ for modj fication. \
during the activity. The:presence of the teacher - N
\ during the ‘en%ire time of the activity might . . .
inhibit the group. Y | 24 |
“ ", . . . - | * A (5ol ’
*  * Review and emphasiZe the,fourNrules of *r )
~  "Brainstorming®. ’ ‘ B P Tis
e v . ‘ (
'/ ’ i t \® &' ) ’ ' nl
' 4\" :J“~ e & .
~ . .—“ it - .
3 . v Tt
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Activity 1

.
r o ’

. 4

@jective I will take part in ”brainstormlng so that | can think tvigh some | eas'about the future of certaln jobs.

Do not write on this form,

Materialss, The attached brainstorming activities.
\ . ) .
\ - . :
. ) ~ ACTIVITY 3 : i )
o y g 3
oo : o \ ' .
) We can't always know for sure’if jobs in this MOG willl be around in the future, but we can do some creative, - \

intelligent thinking about the future of jobs. We can take things-wé know are happenirigiew and imagine how things
might change in the future. One wa‘y to do this is to have fun with something called Brainstorming

Get together with &t least 2 other people in this MOG and follow the directions on the Bralnstorming Actlwty

" Sheets. FOLLOW THE STEPS IN ORDER. - ) .
! ’ . w - .
r -
. N ) ) .
How will Lknow I've done it correctly? . . . | will have a solution’to the problem. ’ / )
: . ﬁ ’ . . N . . -
ol ! - - R ) ’ .¢
.t > ’ L o \
» 3 | - e. L .
b .'* NT
- A “ ' B ' ﬁ
3 , v - } i '3 . . : : \
P . i ”\ t, :: 4 ! ) - 1 ' !
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‘Tricente};nial 2076 ..~ Tricentennial. .- 2076 "~ Tricentennial

2076 = >

N . .~ .. \
- e . [\ )
: ‘ FUTURE PROBLEM.SOLVING PRACTICE . -
Name: _ ] - ‘ i Date: __ ° : % C
. .lSchodi: - - PP ‘g;_" . ! Grade: .
What will life in the United States be like in 2076?..fWhét i&éas d6 you have for making life more fun that it is now?
Brainstorm as many |deas as you can, @Wme down your ‘ideas ‘and call them out to'the rest of your team. Dpn’t copy their ideas
but You can h|tchh|kéon their ideas. S e . ‘ . f ;
'Practic'e Brainstorming Ruled: e CRITICISN_] 15 'RU'l'_.Eb,,OUT:!‘ L : . >
Y ' I “ - , .
- N 14 - N . — ' C o e
1. . - 5 L 14 — - ‘
2. - ..‘ [ . 15« " b - ' .
3. N o e ’ #.
) S T g -
5, - R " 18, e |
6. . S s gl
7. e 20, o
B .. - Ll
. : . o
f
¥ ' R | 1
’ ; vt
. .l,‘ ‘ '.', ) p ’ ‘» o
SR an

P




. . ‘Stepi ' ) \Q i

‘ 2076 Tricentennial = 2076 . Tricentennial 2076

Tricentennial " 2076

i

, . « , . . .
L). - Now, let's practice Brainstorming Rule 2: "Free wheeling" is welcomed. Loosen up! The wilder the better! (Don’t forget
f ; ’ Rute 1) o . o

. “

This timg, try to imégine what will make people laugh in 2076! What will be funny that isn’t funny now?

e ~_ - ‘

] o Call your ideas out to the rest of your team and hitchhike on orie another’s ideas. = = . *
\v O i ‘ . ¥
T - \\ N ’3 A
1 ¢ = d v 14.‘ ~ - .
. -
[ 4
‘ 2. _ ’ - 15. ‘ >
3. . ' ~ : 4 16 . i —
L 4 . | 4
P . ’ ) P
4. b ‘ 17; - \
¢ 5. . - . 18. )
°* . . s .
‘ 6. : L ‘ *19.
i~ s o N - © i 20. T T ]
- . . Loy - -
-~ - 8- ¥ ) I - > "'& 21. (
N ' ‘ . 4 A 0
] 9. ) 22, :
v . 7 = >
. T
R [ ' . 23, :
. = Y
. N 12 ' ¢ 25. :
. . 13. \ ;8
:' .- , - )
‘ , . - t - y B :'F)“ - :
. / : il
AT . o - oo
rite them on.the back of this sheet. = %
AR R .o
e : oo T T s .
Y ». . R 1 8
— é' N . '[ A N :
N . ) 4 ¥
- k] ! “ -
pets T ! ¢ iuda
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Step 3 . ’ -
2076 . Tricentennial Tricentennial 2076 Tricentennial - 2076

»  Now let all of your ideas come out! Big ones. Little ones. Wild ones. Tame ones. Obv

”

e

-~
. o

us ongs. Strange ones. New ones. Old = —

\ o ones. Brainit’orming Rule 3isg QUANTITY IS WANTED. The more the better!" (Don} forget the first two'rules!) \
= - . g 4 °
Q What new sports and games will peo~ple play in 207&? What new games and sports would You like to see that we do not‘\have | .
now? ) ' o N . o >~ N / . C. )
. S : . 14: . - . s
. 2, , # 15, nd . - S
s 16: | , v
’ . — - . v ' , = ‘, .
5 N . 8~ L - S
6 . \ ! < 19,‘:( ) ‘ . '
- —_—_— T - 2 ‘.‘ . -\ ¥,
8 - //\ 21.. e
- 9, ) - - 22, _ ' / .
10. 23. Q\f ‘
oS 11. .24, . ’
2. : 25 J - . o
13. | ~ o o :
] , "
1 Q“; | -7 {- ‘ | ‘. . h /
' - . ) . \ lf ’ . | N L , s
o P If you have any more ideas about sports and games qf the future, vyrite them on the back of this page. : o

o

y

g, k]

)
. \
‘. ‘ ’ [ 3 v
N . d N
l < .
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ST _§076 . Tricenténnial -

>

‘2076 . Tricentenniat” 2076 *  Tricentennial " 2076

k Finally, let’s add Brainstorming Rule 4 and practlce it along W|th the first three rules. COMBINAT&ON AND IMPROVEMENT

ARE SOUGHT. Think of an idea and then con‘ibme it wuth someone else’s idea. Think of an idea and then improve it one way — - "
) . @ .
and then another —— and then another.’ . . . N - T . ) °
. ‘ ] What are some of the new l{inds of work people wilt do in 20767 What are some:occupations that will be common jn 2(\)‘76 that o
do not 'exist/tbday? ' S ) - .t . T
;o 1. - ! N - 14 - '
2 ' - 15 v
‘ 3. - ‘ - 16& -
- - ) , - kg .
4, 17. i . . )
5. - i 18., . L - '
6. - 19, ' - - o
.7. ' - _ ~ * 20‘ -. ‘_' ‘ »
8. P 21, __ ' _
: g 9., 22. _ SN
| 10." 23, - - - .
AR 4 g 24, - .. Ty
. iy /i . - ' ’ - '

JEERE §
w N
-
'
L
'
N
[&2]
-
N

N

. _ X v . . 1

N ~ . ~— f 1

! Ifmave any more ideas about future occupations, write them on the back of this page. oo = 1
L . : 4 . . |
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3 . . o - be L
* " . . . . y .

‘ ) . - " L. - ) . N
- - . Stepbd ) . A ( " oAt e T .
y . T ) . l <* N , P B . . ) ,
+ 2076 Tricentennial 2076 > Tricentennial 2076 - Tricentennidl © 2076 "
) . i . o . ) .. p . - A . -~
» ~ . . . ) . . - * ]
Now,’vie'_are ready torgo beyond brainstorming and use your new skill in solving a future problem. *
. » N -t ¢ o
What measures will the United States have to take to protect the envnronment}, In’ many areas of the UJ\ItEd States pollution
, of the air and water has reached dangerous Ievels Many forms of W|IdI|fe are becc{mlng extinct. Many natural resources such .
B as oil and varlous minerals are becoming exhausted Before 2076 somethlng ‘must be done or there will %e no. Fricentenniall
5 - . .
- . Brainstorm as many possible solutions as you can think-of. (Use all four bratnsto;ming ruIes.) N .
‘ " - . L) , “ 0. t . . ) . ) . .
R A . 4 ‘ SN e
' e L ' . 5. __ -
b ge .3. v .‘ - ’ ) 16' ‘ . ¢ \ ' - .
D 4 - — . ‘., . A . - ) ]
T ( - : . , S
N . , < ¢ R ]
5. S - .
’ : T e o T, . 19, °? M )
¢ hl 6- hd . - ki - L4 . -
.17. h V. . . ~‘ . . L : ’2;10. . ‘ . .
— Yy ) . - . —
8 _ . - P21,
’ . 9. .J, b e o /‘ . s 22. . . + - - ® ,
- - 10 N ' -7 23 .
R N o \, 24, , .
_—_— 12, . 25, . < . )
13 - ——— i , I 192
191 , , :
. ”
L] » ’ N .
. . 8 . ’ - . .
Q . If you have some mote ideas, write them on the back of this page. ‘ —S o~ . STt
. , ~ o T . ) . - ’ T e .
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2076 Tricentennial 267& .. Tricentennial - -_ 2076 * Tricentennial 2076 R ‘

* ' - N . 7 s 4 . '/"i'
. . ‘L ( . » . . ] '\;i «
Now you have more ideas than you can use! Which are your best ideas? How can ygu tell? In the spaces below, list what you .
" think are the best “yardsticks” (criteria) for evaluating your ideas. For this practice, think of at least three and not more than L
L] Al F) . . ' 1y
five. (Decide on thisas a team.} ., - : ‘ ‘ A
1., : »— i . .
' - - + 4
N S - : —
- %
4 : ek ) . ‘
"B, ) - S . ‘ c e

. a i

Now you are ready to use your "yardsticks" (criteria) to evaluate yohr solutions. Pick,oufso'me of your mast promising Meas
and list them in‘the spaces below. Write your cnterla in the spaces at thgtop Then take each of your cr|ter|a one at a time and

rank each of your most promising ideas. (1 for best and 10 for Iowest) b ) - o - v

, ) : Criteria ) .
, : , . ) .
\ Pl Y
. . ) T * |
- ’ N , i -~ v
Solutions . ’ 112 |°3 4 5 | TOTAL :
1. , ‘ i . . ,
. 2. s ) - ‘ J ) ‘
A
3L ¢ \ .o \
-~ -~ N b T
I - . “
\ 5. ‘ - _ : . .
6.. e . - . ’\ -
7. . . N ~ e o
8. L. d ) .
. '9.‘ : o . P ) B - 'L;‘ — a g
\ N ‘ . : -
\\ - 10.\ ’ ; . S - N - N .y i
What do you think is your best solution? Restate it below. _ . \ s
. ) .g‘ [ ) Y T . - -
- & R '3 o 1 4 .
l 9 3 + Can you improye it? . Tey fo make your best solutlon better erte your lmproved solution on the ether side af this page. -
| Q . This nftenal is from s;:me work developedfand used by E. Paul Torranoe Professor of Educa{ional Psychology, Unwerslty of Georgia, Athens, Ga. 1976, /
! ' o

o \ " o0 . 3 . s 4 3

-

. 67 = i ) . ) \'\ -




Activity 2 s r _ N, - R o Do not write on this form.
i ‘ : ) . - ", “ .
‘ Y A - : T S \},, . ~ .
it gbjectlve: I will conduct an actual attivity, like some performed by workers/n this MOG. N -
- Materials:  Water Test Kit on resource table. ;. ‘ . ) . v Y.
, . , : » ~ A
- .
. ~ ACTIVITY g .
. d N N L . b -
’ “ e > ® . %
¢
' This. actrvlty will give you a chance to actually conduct a test on wat’er to clheck its purlty ’Thls is I|ke sor’ne of
the activities done by persons in Resources Management’ B ‘ o . .
. X * T ' [ i s ¢
.. ~Steps or Procedure: . -
' ’ 1. ~Goto the resource table and find the Water Test Kit. : R “
SN 2. . Read the mstructlons carefully S ‘e
. . . ' ' . -
. . | BN 3. Carry out the water test, . . < \7
» . N ;&, :
s 4.  Answer the questlons on the sheet provided in the Water Test §lt v :
c How will | know I've done it correctly? . . ..l will show.my.work to my teacher for review. T
4 * . . .
. -‘ w - \‘ -® . . -
° - / . ) - ] ’
- - * " > 13
Lo » _
N - PO . . -~ ] ,
> N - ‘/\ ¢ . - -, . *
3 ~ Al ~ .
- 195 g | R
\) . - - . * IS .
5. a J ) s . ® g




Ld

: ‘)
; - ‘. !\0 >
L]

) VD 6 ) AR o : C ..
v o o o - . : . SUGGESTIONS FOR THE TEACHER - -
- -~ ] . . : s : . "'l
N o . Activity 2 - p. 68 - .
T = -, ' —
Materials < . .. " . « Purpose . .
‘ ' It will be necessary for you‘to have a . > This is a "hands on"
- .| complete Water Test Kit or a table Targe

ap;ivity.' 1t gives

", student;la chance to participate in.an activity
endugh for the experiment to be conducted.: i

. 1 which miGht-be .preformed by some wonkers in
Be sure that the instructions are with the kit. - one orftwo joh families of this MOG." .
- > . ' a~ ) . ‘ P . ’ - \‘\\ T’ >’ : N "
.. Lo . e : . T Y s, ’
. / ' ] R i : ' ) H o R o B « . \ p
, . * . . Fg . * " ‘ P .
- \\. . . * )
’ o .
’ - = S
_‘. _ . Guidance ‘ . | L Modificationg or ExtgﬁETan
. o ’ : d A ) Y l’ ' : .
The instructions included with the kit are , I¥ a handicappéd student is paired with
clear and explicit. The teacher will simply need” a student able to conduct the experiment
to keep a watchful eye on thé activities 'so that _ adeqliately, there should be no penalty imposed
students make the best use of their time and . on the handicapped-student. His or her questions
materials. The teacher may need to assist certain. {-,can he answered orally and recorded by fellow.
Lo students in carrying out this:test. . o 7| student. . B 4 L
‘ v \\ \::f_,' ‘. ’ ERS ' s /-l / -
B « 0 5'1 - | o -~ — \ |
» N A 1 \ ) e l— (" . =< v / L4
P ;. ’
; - ) ]. 4 ,
A - 1
5\ - =
. S . . )
y - < ’ ' —~
\ '% . ’ -
- ’ T e _
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. o RESOURCES MANAGEMENT e )
« ) - v - PO
. Answer Key . . - N »
‘ a\fq Y4
. A ) ' .‘“?‘l .
. Self Check --'p. 5 , . Self Chetk -- p. 24 ) /
By - . ’ : ) w" * , PR 5 .
A 1. _C_ 87D~ dr- B -6 _A N. -F
5 s ° , ’ ‘ B - - 4
T2, E 6. _& 2. D " 7. B 12. ¢
B . . ‘. . N . . . ! , ,
3. D 7. B ’ . 3. . A 8. D 13. F .
- ' A Y ) ) ., ‘ /
o~ 4., A > o — * 4. = F. . 9. E -~ 14. A
: - B ¥ 5 _Es '10.4 A, 15. - _F '
E) c v . &
’/ : k 2 " _
R T s ;}' .
.U . 'self Check -- p. 41 ~ . ‘ :
' . N ' ) " < .
’ 1. Poltution ‘o o - L I .
2. Conservation_ - i - . , '
. 3. Fish and Game - - ‘ ' ‘ . , b
. “» . . . 2 [
. Similay Conditipns: A. Out of doors as well :as lab work ' o \ ' . /] M
. s B. Study and protect land and wildlife ) .
. . - 9 i )
C. Work to preserve and continue certain wildlife . 200
- = " { p i 8 . Lo , '
1933, . D CB’ch,gned»\with preservation-of, all natural resourcés .
. ’ A ( : ’ ‘
Q | 4.% AN — . ©om ;
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R T RESOURCES MANAGEMENT i : . "
Ay , : v . i
’ Answer Key - continued ) .
e Self Check -- p. 51 & SO : L ” D
' . Parks: . - a - o K Z Fish and Game:
1. - Department of the I&eriar - . " ) , 1. Bureau of Sport Fisheries and - |
o " - 7 . . R Wildlife . |
. 2. National Park’Service - N - P . ’ .
“‘,,,-‘""" R T . ) . . A . .
J © Forests: - _ ’ ‘ , v - Conservation: . . -
M ~ ' o ’ - . “ * ' i . ﬁ
" 1. -Bureau of Outdoor Recreation * 1. Council on Environmental Quality
s . i * , -~ . B -~ N '
- 2. Forest Service N . ' 2. Envifonmental Control Administragion e
J Agriculture: N Pollution: . ,
g & 1. Departrﬁent of Agriculture s ' 1. federal Wat\e"r‘_P'o/H.qtion antrb] e b
- ’ . Administration . L. .
2. Farmers Home Administration ° . \ o -'_
S ) ) A - 2. Department of the Interior
. hd . ~ ;
+ - N - -
= 6! . - ;




